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ABSTRAK 

 

 

Tujuan penelitian ini untuk mengetahui apakah self efficacy, employee 

engagement dan disiplin kerja berpengaruh positif signifikan terhadap kinerja 

karyawan bagian head office non pimpinan pada SL (Sambel Layah) Corp 

Indonesia Area Purwokerto. Sampel penelitian berjumlah berjumlah 105 

karyawan bagian head office non pimpinan pada SL (Sambel Layah) Corp 

Indonesia Area Purwokerto. Penelitian ini menggunakan penelitian 

nonprobability sampling. Dengan menggunkan teknik purposive sampling. 

Metode analisis menggunakan teknik analisis regresi linier berganda. Hasil 

penelitian menunjukkan bahwa self efficacy, employee engagement dan disiplin 

kerja berpengaruh positif signifikan terhadap kinerja karyawan bagian head office 

non pimpinan pada Sl (Sambel Layah) Corp Indonesia Area Purwokerto 

 

Kata Kunci : self Efficacy, employee engagement, disiplin kerja 

 

 

 

 

 

 

Pengaruh Self Efficacy…, Ade Prisetianingsih, Fakultas Ekonomi dan Bisnis UMP, 2020

mailto:adhep57@gmail.com
mailto:herminendratno@gmail.com


xii 

 

THE INFLUENCE OF SELF EFFICACY, EMPLOYEE ENGAGEMENT  

AND WORK DISCIPLINE ON THE PERFORMANCE  

OF THE HEADOFFICE EMPLOYEES  

IN SL (SAMBEL LAYAH) CORP INDONESIA AREA PURWOKERTO 

 

 

 

Ade Prisetianingsih
1 

Economics and Business Faculty 

Muhammadiyah University Purwokerto 

Email : adhep57@gmail.com 

 

Hermin Endratno, S.E., M.Si
2 

Economics and Business Faculty 

Muhammadiyah University Purwokerto 

Email : herminendratno@gmail.com 

 

ABSTRACT 

 

 

The purpose of this study was to determine whether self efficacy, employee 

engagement and work discipline on the performance of non-leader headoffice 

employees in SL (Sambal Layah) Corp Indonesia Purwokerto Area. The research 

sample consisted of 105 non-leadership headoffie employees at SL (Sambal 

Layah) Corp Indonesia Area Purwokerto. This research uses nonprobability 

sampling research, using purposive sampling technique. The method of analysis 

uses multiple linear regression analysis techniques. The results showed that self 

efficacy, employee engagement and work discipline had a significant positive 

effect on the performance of non-leadership headoffice employees at SL (Sambal 

Layah) Corp Indonesia Area Purwokerto. 

 

Keywords: self efficacy, employee engagement, work discipline, performance 
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