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PENGARUH KEPUASAN GAJI DAN IKLIM ORGANISASI TERHADAP
TURNOVER INTENTION DENGAN KOMITMEN ORGANISASIONAL
SEBAGAI MEDIASI PADA KARYAWAN RSUD PANTI NUGROHO
PURBALINGGA
Mulyo Rahayu?, Hengky Widhiandono?
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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh kepuasan gaji dan iklim
organisasi terhadap turnover intention dengan komitmen organisasional sebagai
variabel mediasi pada karyawan RSUD Panti Nugroho Purbalingga. Metode
penelitian yang digunakan dalam penelitian ini adalah metode penelitian kuantitatif.
Populasi dalam penelitian ini adalah karyawan RSUD Panti Nugroho Purbalingga.
Teknik pengambilan sampel pada penelitian ini menggunakan Teknik insidental
sampling. Jumlah sampel dalam penelitian ini berjumlah 134 responden. Metode
analisis yang digunakan dalam penelitian ini adalah analisis regresi linear berganda,
uji kecocokan model (F), uji t dan uji sobel.

Berdasarkan hasil uji kecocokan model (F), model 1 dan model 2 telah
memenuhi kecocokan model. Hasil penelitian uji t menyimpulkan bahwa (a)
Kepuasan gaji berpengaruh signifikan terhadap komitmen organisasional (b) iklim
organisasi berpengaruh signifikan terhadap komitmen organisasional (c) Kepuasan
gaji berpengaruh negatif signifikan terhadap turnover intention (d) Iklim Organisasi
berpengaruh negatif signifikan terhadap turnover intention (e) Komitmen
organisasional tidak berpengaruh signifikan terhadap turnover intention. Hasil uji
sobel menyimpulkan bahwa (a) Kepuasan gaji tidak berpengaruh signifikan
terhadap turnover intention melalui komitmen organisasional (b) Iklim organisasi
tidak berpengaruh signifikan terhadap turnover intention melalui komitmen
organisasional. Hasil uji koefisien determinasi (R model 1 menunjukkan besarnya
pengaruh kepuasan gaji, dan iklim organisasi terhadap komitmen organisasional
sebesar 23,8%. Hasil uji koefisien determinasi Adjusted (R?) model 2 menunjukkan
pengaruh kepuasan gaji, iklim organisasi dan komitmen organisasional terhadap
turnover intention sebesar 9,7%.

Kata Kunci : Kepuasan Gaji, Iklim Organisasi, Komitmen Organisasional dan
Turnover Intention.
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THE EFFECT OF SALARY SATISFACTION AND ORGANIZATIONAL
CLIMATE ON TURNOVER INTENTION WITH ORGANIZATIONAL
COMMITMENT AS MEDIATION ON EMPLOYEES OF RSUD PANTI
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ABSTRACT

This study aims to determine the effect of salary satisfaction and
organizational climate on turnover intention with organizational commitment as a
mediating variable on employees of Panti Nugroho Hospital Purbalingga. The
research method used in this study is a quantitative research method. The
population in this study were employees of Panti Nugroho Purbalingga Hospital.
The sampling technique in this study used incidental sampling technique. The
number of samples in this study amounted to 134 respondents. The analytical
method used in this research is multiple linear regression analysis, model fit test
(F), t test and Sobel test.

Based on the results of the model fit test (F), model 1 and model 2 have met
the model fit. The results of the t-test concluded that (a) Salary satisfaction has a
significant effect on organizational commitment (b) organizational climate has a
significant effect on organizational commitment (c) Salary satisfaction has a
significant negative effect on turnover intention (d) Organizational climate has a
significant negative effect on turnover intention (e ) Organizational commitment
has no significant effect on turnover intention. The results of the Sobel test
concluded that (a) Salary satisfaction had no significant effect on turnover intention
through organizational commitment (b) Organizational climate had no significant
effect on turnover intention through organizational commitment. The results of the
coefficient of determination test (R2) model 1 show the magnitude of the influence
of salary satisfaction, and organizational climate on organizational commitment by
23.8%. The results of the Adjusted coefficient of determination (R2) model 2 show
the effect of salary satisfaction, organizational climate and organizational
commitment on turnover intention of 9.7%.

Keywords: Salary Satisfaction, Organizational Climate, Organizational
Commitment and Turnover Intention.
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