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ABSTRAK 
 

 Penelitian ini bertujuan untuk menganalisis pengaruh kepemimpinan 
transformasional, motivasi dan disiplin kerja terhadap kinerja karyawan tetap 
PERUMDAM Tirta Perwira Kabupaten Purbalingga. Penelitian ini menggunakan 
metode penelitian kuantitatif, teknik pengambilan non probability, dengan teknik 
purposive sampling adalah metode penetapan sampel dengan berdasarkan kriteria-
kriteria tertentu. Populasi dalam penelitian ini sebesar 107 responden. Metode 
penelitian yang digunakan dalam penelitian ini yaitu uji validitas, uji reliabilitas, 
uji asumsi klasik, analisis regresi berganda, koefisien determinasi, uji F, dan uji t. 
Hasil analisis menunjukan bahwa kepemimpinan transformasional, motivasi dan 
disiplin kerja secara parsial berpengaruh positif signifikan terhadap kinerja 
karyawan tetap. Selanjutnya analisis secara simultan menunjukan bahwa 
kepemimpinan transformasional, motivasi dan disiplin kerja berpengaruh terhadap 
kinerja karyawan tetap. 
 
Kata kunci : kepemimpinan transformasional, motivasi dan disiplin kerja, kinerja 

karyawan tetap. 
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THE EFFECT OF TRANSFORMATIONAL LEADERSHIP, MOTIVATION AND 
WORK DISCIPLINE ON THE PERFORMANCE OF REAL EMPLOYEES  

AT PERUMDAM TIRTA PERWIRA PURBALINGGA REGENCY 
 

Muhammad Reza Naafi’an1, Purnadi2 

Faculty of Economics and Business 
Muhammadiyah University Purwokerto 

 
1rezafian7@gmail.com 

2tugaspurnadi@gmail.com 
 

ABSTRACT 

 This study aims to analyze the effect of transformational leadership, 
motivation and work discipline on the performance of permanent employees of 
PERUMDAM Tirta Perwira, Purbalingga Regency. This study uses quantitative 
research methods, non-probability sampling techniques, with purposive sampling 
technique is a method of determining the sample based on certain criteria. The 
population in this study was 107 respondents. The research methods used in this 
research are validity test, reliability test, classical assumption test, multiple 
regression analysis, coefficient of determination, F test, and t test. The results of 
the analysis show that transformational leadership, motivation and work 
discipline partially have a significant positive effect on the performance of 
permanent employees. Furthermore, the simultaneous analysis shows that 
transformational leadership, motivation and work discipline affect the 
performance of permanent employees. 
 
Keywords: transformational leadership, motivation and work discipline, 

permanent employee performance. 
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