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ABSTRAK 

Penelitian ini bertujuan untuk membuktikan pengaruh gender direksi, proporsi dewan 

komisaris independen, kepemilikan publik dan kepemilikan institusional terhadap 

pengungkapan corporate social responsibility. Populasi yang digunakan dalam 

penelitian ini adalah perusahaan Perbankan yang terdaftar di Bursa Efek Indonesia 

(BEI) periode 2017-2020. Teknik pengambilan sampel yang digunakan adalah 

purposive sampling dan diperoleh sampel sebanyak 119 yang memenuhi kriteria. 

Metode analisis yang digunakan adalah regresi berganda. Pengungkapan Corporate 

Social Responsibility dalam penelitian ini diukur dengan indikator Global Reporting 

Initiative (GRI) yang berjumlah 91 item. Berdasarkan hipotesis yang diujikan dapat 

disimpulkan bahwa gender direksi berpengaruh positif terhadap CSR, kepemilikan 

institusional berpengaruh negatif terhadap CSR, proporsi dewan komisaris 

independen dan kepemilikan publik tidak berpengaruh terhadap pengungkapan CSR. 

 

Kata Kunci : Gender Direksi, Proporsi Dewan Komisaris Independen, 

Kepemilikan Publik, Kepemilikan Institusional dan 

Pengungkapan Corporate Social Responsibility 
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ABSTRACT 

This study aims to prove the effect of gender of directors, proportion of independent 

commissioners, public ownership and institutional ownership on the disclosure of 

corporate social responsibility. The population used in this study are banking 

companies listed on the Indonesia Stock Exchange (IDX) for the 2017-2020 period. 

The sampling technique used was purposive sampling and 119 samples were 

obtained that met the criteria. The analytical method used is multiple regression. 

Disclosure of Corporate Social Responsibility in this study was measured by the 

indicators of the Global Reporting Initiative (GRI), which amounted to 91 items. 

Based on the hypothesis tested, it can be concluded that the gender of directors has a 

positive effect on CSR, institutional ownership has a negative effect on CSR, the 

proportion of independent commissioners and public ownership has no effect on 

CSR disclosure.. 

 

Keyword : Gender of Directors, Proportion of Independent Commissioners, Public 

Ownership, Institutional Ownership and Corporate Social Responsibility 

Disclosure 
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