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PENGARUH KEADILAN DISTRIBUTIF, PROMOSI JABATAN TERHADAP
KINERJA PEGAWAI APARATUR SIPIL NEGARA DENGAN

KEPUASAN KERJA SEBAGAI VARIABEL MEDIASI

Rifqi Krishna Patria'
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ABSTRAK

Penelitian ini bertujuan untuk menguji dan menganalisa pengaruh keadilan
distributif, promosi jabatan terhadap kinerja pegawai Aparatur Sipil Negara
dengan kepuasan kerja sebagai variabel mediasi. Populasi dalam penelitian ini
adalah seluruh pegawai kelurahan se-ekskotatif Cilacap. Sampel yang
digunakan dalam penelitian ini sebanyak 147 pegawai dengan menggunakan
teknik sampel jenuh. Analisis yang digunakan adalah Analisis Regresi Linear
berganda. Berdasarkan hasil penelitian ini menyimpulkan bahwa dari uji sobel
diketahui bahwa kepuasan kerja mampu memediasi hubungan antara keadilan
distributif dan promosi jabatan terhadap kinerja pegawai. Hasil penelitian yang
didapatkan berdasarkan Uji t diperoleh; (a) keadilan distributif berpengaruh
signifikan terhadap kepuasan kerja, (b) promosi jabatan berpengaruh signifikan
terhadap kepuasan kerja, (c) keadilan distributif berpengaruh signifikan
terhadap Kkinerja pegawai, (d) promosi jabatan berpengaruh signifikan terhadap
kinerja pegawai, (e) kepuasan kerja berpengaruh signifikan terhadap kinerja
pegawai dibuktikan dengan nilai t hitung lebih besar dari t table. Berdasarkan
uji koefisien determinasi (R?) model 1 menunjukkan besarnya presentase
keadilan distributif, promosi jabatan terhadap kepuasan kerja sebesar 45,9%,.
Pada uji koefisien determinasi (R?) model 2 menunjukkan besarnya presentase
keadilan distributif, promosi jabatan dan kepuasan kerja terhadap kinerja
pegawai sebesar 51,3%.

Kata Kunci : Keadilan Distributif, Promosi Jabatan, Kepuasan kerja, Kinerja
pegawai
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EFFECT OF DISTRIBUTIVE JUSTICE, OFFICE PROMOTION ON
PERFORMANCE OF STATE CIVIL EMPLOYEES WITH
JOB SATISFACTION AS A MEDIATION VARIABLESLEVERAGE AND
INTELLECTUAL CAPITAL ON FINANCIAL PERFORMANCE

Rifqi Krishna Patria'
Fakultas Ekonomi dan Bisnis
Universitas Muhammadiyah Purwokerto

Email : rifqik51@gmail.com

Hengky Widhiandono®
Fakultas Ekonomi dan Bisnis
Universitas Muhammadiyah Purwokerto

Email : Hengkywidhiandono@ump.ac.id

ABSTRACT

This purpose of this research is to analyze the effect of distributive justice, promotion of position on
the performance of employees of the State Civil Service with job satisfaction as a mediating variable.
The population in this study were all village officials in the city of Cilacap. The sample used in this
study was 147 employees using saturated sample techniques. The analysis used is multiple linear
regression analysis. Based on the results of this study concluded that from the sobel test it is known
that job satisfaction is able to mediate the relationship between distributive justice and promotion of
position on employee performance. Research results obtained based on the t test were obtained; (a)
distributive justice has a significant effect on job satisfaction, (b) promotion of position has a
significant effect on job satisfaction, (c) distributive justice has a significant effect on employee
performance, (d) promotion of position has a significant effect on employee performance, (e) job
satisfaction has an effect significant effect on employee performance as evidenced by the t value
greater than t table. Based on the test of the coefficient of determination (R2) model 1 shows the
magnitude of the distribution of distributive justice, job promotion to job satisfaction by 45.9% ,. In
the determination coefficient test (R2) model 2 shows the percentage of distributive justice, job
promotion and job satisfaction on employee performance by 51.3%.

Keywords: Distributive Justice, Job Promotion, Job Satisfaction, Employee Performance
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