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PENGARUH PELATIHAN KARYAWAN, KEMAMPUAN KERJA DAN
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(Studi Kasus Taman Wisata Purbasari Pancuran Mas)
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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh pelatihan karyawan,
kemampuan kerja dan kompensasi finansial terhadap kinerja karyawan. Variabel
independen dalam penelitian ini adalah pelatihan karyawan, kemampuan kerja dan
kompensasi finansial. Sedangkan variabel dependen dalam penelitian ini adalah
Kinerja karyawan. Tekni pengumpulan data yang digunakan adalah sampling
jenuh sejumlah 100 responden. Tekni analisis data dalam penelitian ini adalah
analisis regresi linier berganda. Hasil penelitian mengungkapkan bahwa variabel
pelatihan karyawan, kemampuan kerja, dan kompensasi finansial secara simultan
berpengaruh signifikan terhadap kinerja karyawan. Hasil uji analisis secara parsial
menunjukan bahwa pelatihan karyawan berpengaruh positif dan signifikan
terhadap kinerja karyawan. Sedangkan kemampuan kerja dan kompensasi
finansial tidak berpengaruh signifikan.

Kata kunci : pelatihan karyawan, kemampuan kerja, kompensasi finansial dan
Kinerja karyawan

X

Pengaruh Pelatihan Karyawan..., Putri Dwi Febriyani, Fakultas Ekonomi dan Bisnis UMP, 2020



THE EFFECT OF EMPLOYEE TRAINING, WORK ABILITY AND
FINANCIAL COMPENSATION ON EMPLOYEE PERFORMANCE

(A Case Study in Taman Wisata Purbasari Pancuran Mas)
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E-mail : putrifebri220@gmail.com

Fatmah Bagis2
The Faculty of Economics and Business
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ABSTRACT

This study aimed to analyze the effect of employee training, work ability
and financial compensation on employee performance. The independent
variables in this study were employee training, work ability and financial
compensation. While the dependent variable in this study was employee
perfromance. The data collection tecnique used was saturated sampling which
obtained from 100respondents. The results revealed that the variables of
employee training, work ability and financial compensation had simultaneously
significant effects on employee performance. The partial analysis test results
showed that employee training has a significantly positive effect on employee
performance.While both work ability and financial compensation have no
significant effect on employee performance.

Keywords : employee training, work ability, financial compensation and
Employee Performance
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