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ABSTRAK

Penelitian ini bertujuan untuk menganalisis dan menjelaskan pengaruh self efficacy,
komitmen organisasi, dan kompensasi terhadap kinerja karyawan PT. Armada
International Motor Daihatsu. Penelitian ini menggunakan metode kuantitatif. Teknik
pengambilan sampel menggunakan sampling jenuh atau sensus. Penelitian ini
menyebarkan kuesioner dengan jumlah 110 kepada karyawan PT. Armada
International Motor Daihatsu cabang Purwokerto. Analisis data menggunakan uji
regresi linier berganda dan uji t. Berdasarkan hasil penelitian menunjukan bahwa self
efficacy, komitmen organisasi dan kompensasi berpengaruh positif dan signifikan
terhadap kinerja karyawan.

Kata Kunci : Self Efficacy, Komitmen Organisasi dan Kompensasi Kinerja
Karyawan
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THE EFFECT OF SELF EFFICACY, ORGANIZATIONAL COMMITMENT,
AND COMPENSATION ON EMPLOYEE PERFORMANCE
(AT PT. ARMADA INTERNATIONAL MOTOR DAIHATSU PURWOKERTO
BRANCH)

Mega Indaswari A.B ¥
Faculty of Economic and Business
Universitas Muhammadiyah Purwokerto
megabena2599@gmail.com

Hermin Endratno @
Faculty of Economic and Business
Universitas Muhammadiyah Purwokerto
herminendratno@gmail.com

ABSTRACT

This study aims to analyze and explain the effect of self-efficacy, organizational
commitment, and compensation on the performance of employees of PT. Daihatsu
International Motor Fleet. This research uses quantitative methods. The sampling
technique uses saturated sampling or census. This study distributed 110
questionnaires to employees of PT. The Daihatsu International Motor Fleet,
Purwokerto branch. The data analysis used multiple linear regression and t-test.
Based on the research results, it shows that self-efficacy and organizational
commitment have a positive and significant effect on employee performance. At the
same time, compensation has a positive but not significant effect on employee
performance.

Keywords: Self Efficacy, Organizational Commitment and Compensation
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