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This study aims to find empirical evidence and to analyze the influence of 

competence, motivation and Islamic leadership on the performance of employees of 

Baitut Tamwil Muhammadiyah (BTM) in Central Java with work discipline as an 

intervening variable. This type of research is quantitative, with a population of all 

BTM employees in Central Java. The sample used was 100 respondents with 

purposive sampling technique. The sample size is calculated by ten times the 

endogenous (independent) variables in the model (Chin in Ghozali and Latan, 2015). 

The data used include primary data in the form of questionnaires and interviews, and 

secondary data in the form of literature studies, articles or journals. The questionnaire 

was used as a data collection tool. The study was conducted for two months. The 

hypothesis was tested using regression analysis Partial Least Square-Structural 

Equation Model (PLS-SEM) with SmartPLS version 3 software. The results revealed 

that competence directly has a positive and significant effect on employee 

performance. Islamic motivation and leadership do not have a significant effect on 

employee performance. Competence does not have a significant effect on work 

discipline, while Islamic motivation and leadership directly have a positive and 

significant effect on work discipline. Work discipline can mediate the influence of 

motivation on employee performance, but it cannot mediate the effect of competence 

and Islamic leadership on performance. 

Key word: competence, motivation, Islamic leadership, discipline, work performance 
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ABSTRAK 

 

Penelitian ini bertujuan untuk menemukan bukti empiris dan menganalisa pengaruh 

kompetensi, motivasi dan kepemimpinan Islami terhadap kinerja pegawai Baitut 

Tamwil Muhammadiyah (BTM) di Jawa Tengah dengan disiplin kerja sebagai 

variabel intervening. Jenis penelitian bersifat kuantitatif, dengan populasi seluruh 

karyawan BTM di Jawa Tengah. Sampel yang digunakan sebanyak 100 responden 

dengan teknik convenient sampling. Ukuran sampel dihitung dengan cara sepuluh 

kali variabel endogen (independen) dalam model (Chin dalam Ghozali dan Latan, 

2015). Data yang digunakan meliputi data primer berupa kuisioner dan wawancara, 

serta data sekunder berupa studi pustaka, artikel atau jurnal. Kuisioner digunakan 

sebagai alat pengumpulan data. Penelitian dilakukan selama dua bulan. Hipotesis 

diuji menggunakan analisis regresi Partial Least Square-Structural Equation Model 

(PLS-SEM) dengan software SmartPLS versi 3. Hasil penelitian mengungkapkan 

bahwa secara langsung kompetensi berpengaruh positif dan signifikan terhadap 

kinerja pegawai. Motivasi dan kepemimpinan Islami tidak berpengaruh signifikan 

terhadap kinerja pegawai. Kompetensi tidak berpengaruh signifikan terhadap disiplin 

kerja, sedangkan motivasi dan kepemimpinan Islami secara langsung berpengaruh 

positif dan sigifikan terhadap disiplin kerja. Disiplin kerja dapat memediasi pengaruh 

motivasi terhadap kinerja pegawai, namun tidak dapat memediasi pengaruh 

kompetensi dan kepemimpinan Islami terhadap kinerja.   
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