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ABSTRAK

Penelitian ini bertujuan untuk menganalisis dan menjelaskan pengaruh
Kompensasi, Tingkat Pendidikan dan Stres Kerja Terhadap Kinerja Karyawan
pada RSU Mitra Paramedika Yogyakarta. Penelitian ini menggunakan metode
kuantitatif. Teknik pengambilan sample menggunakan Purposive Sampling.
Penelitian ini menyebarkan kuisioner dengan jumlah 104 kuisioner kepada
karyawan RSU Mitra Paramedika Yogyakarta. Analisis data menggunakan uji
regresi linier berganda dan Uji t. Berdasarkan hasil pengujian diperoleh hasil : (1)
Kompensasi, Tingkat Pendidikan dan Stres Kerja secara simultan berpengaruh
positif signifikan terhadap kinerja karyawan. (2) Kompensasi secara parsial
berpengaruh negatif tidak signifikan terhadap Kinerja Karyawan. (3) Tingkat
Pendidikan secara parsial berpengaruh positif signifikan terhadap Kinerja
Karyawan. (4) Stres Kerja secara parsial berpengaruh negatif tidak signifikan
terhadap Kinerja Karyawan.

Kata Kunci: Pengaruh Kompensasi, Tingkat Pendidikan, Stres Kerja, Kinerja
Karyawan.
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THE EFFECT OF COMPENSATION, EDUCATION LEVEL
AND WORK STRESS ON EMPLOYEE PERFORMANCE AT
MITRA PARAMEDIKA RSU YOGYAKARTA
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ABSTRACT

This study aims to analyze and explain the effect of compensation, education level
and job stress on employee performance at Mitra Paramedika Hospital in
Yogyakarta. This study uses quantitative methods. The sampling technique used
was purposive sampling. This study distributed 104 questionnaires to the
employees of Mitra Paramedika Hospital in Yogyakarta. Data analysis using
multiple linear regression test and t test. Based on the test results, the results
obtained are: (1) Compensation, Education Level and Job Stress simultaneously
have a significant positive effect on employee performance. (2) Compensation
partially has no significant negative effect on employee performance. (3)
Education level partially has a significant positive effect on employee
performance. (4) Job stress partially has no significant negative effect on
employee performance.

Keywords: Effect of Compensation, Education Level, Job Stress, Employee
Performance.
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