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ABSTRAK 

 

Tujuan dari penelitian ini adalah untuk mengetahui pengaruh 

kepemimpinan, budaya organisasi, komitmen organisasi, kepuasan kerja dan gaji 

terhadap kinerja guru SD swasta di Kabupaten Banjarnegara. Kuesioner 

digunakan sebagai alat untuk pengumpulan data dengan metode purposive 

sampling diperoleh 100 sampel dengan beberapa kriteria. Data penelitian di 

analisis menggunakan analisis regresi berganda, uji t dan uji F. Diperoleh hasil 

budaya organisasi, komitmen organisasi, kepuasan kerja dan gaji secara parsial 

berpengaruh positif signifikan terhadap kinerja, sedangkan kepemimpinan secara 

parsial berpengaruh negatif signifikan terhadap kinerja. Secara simultan 

kepemimpinan, budaya organisasi, komitmen organisasi, kepuasan kerja dan gaji 

berpengaruh terhadap kinerja guru SD swasta di Kabupaten Banjarnegara. 

 

Kata kunci: Kepemimpinan, Budaya organisasi, komitmen organisasi, 

kepuasan kerja, gaji, kinerja.   
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ABSTRACT 

 

 The purpose of this study was to determine the effect of leadership, 

organizational culture, organizational commitment, job satisfaction and salary on 

the performance of private elementary school teachers in Banjarnegara Regency. 

Questionnaires were used as a tool for data collection with purposive sampling 

method obtained 100 samples with several criteria. The research data were 

analyzed using multiple regression analysis, t test and F test. The results of 

organizational culture, organizational commitment, job satisfaction and salary 

partially had a significant positive effect on performance, while leadership 

partially had a significant negative effect on performance. Simultaneously 

leadership, organizational culture, organizational commitment, job satisfaction 

and salary affect the performance of private elementary school teachers in 

Banjarnegara Regency. 

 

 

Keywords: Leadership, Organizational culture, organizational commitment, 

job satisfaction, salary, performance. 
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