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PENGARUH LINGKUNGAN KERJA, PELATIHAN KERJA, DAN
DISIPLIN KERJA TERHADAP KINERJA PEGAWAI DINAS
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ABSTRAK

Penelitian ini~bertujuan untuk mengetahui Pengaruh Lingkungan Kerja
JPelatihan Kerja dan-Disiplin Kerja Terhadap Kinerja Pegawai Dinas Pekerjaan
Umum Kabupaten, Banyumas. Jumlah. populasi’ penelitian ini scbanyak 159
Pegawai. Sampel pada peelitian im sebanyak 120 Pegawai dengan menggunakan
teknik perposive sampling. Analisis yang digunakan adalah, Uji t dan Radjusted.
Hasil penclitian-ini berdasarkan uji t diperoleh; Hasil uji-t menunjukkan : a)
Lingkungan Kerja Fisik berpengaruh signifikan ferhadap Kinerja Pegawai; b)
Pelatihan Kerja berpengaruh signifikan terhadap. Kinerja Pegawai ;c) Disiplin
Kerja berpengaruh terhadap Kinerja Pegawai.Berdasarkan hasil uji koefisien
determinasi adjusted R* menunjukkan besarnya pengaruh lingkungan kerja fisik,
pelatihan kerja, dan' disiplinkerja terhadap Kinerja pegawai adalah sebesar 75,2%
sisanya sebesar 24,8%. dipengaruhi-variabel diluar model penelitan.

Kata Kunci: Lingkungan Kerja, Pelatihan Kerja, Disiplin Kerja

Pengaruh Lingkungan Kerja..., Hesti Iwen Saputri, Fakultas Ekonomi dan Bisnis UMP, 2021



THE EFFECT OF WORK ENVIRONMENT, WORK TRAINING, AND
WORK DISCIPLINE ON PERFORMANCE OF PUBLIC WORKS OFFICE

OFFICERS, BANYUMAS DISTRICT
Hesti Iwen Saputri'
faculty of Economics and Business
Muhammadiyah University Purwokerto
hestiiwensaputii(@ il.com

Arini Hidayah®
faculty of Economics and Business
Muhammadiyah University Purwokerto
hidavaharini99@vyahoo.com

ABSTRACT

This study aims to determine the effect of work enyironment, work training and
work discipline on the performance of public officers-in Banyumas. The total
population of this study was 159 officers, The sampling technique used in this
study was the purposive sampling ‘technique that generated [20 samples. The
analysis technique used in this study were t=test-and adjusted R The results of
this study showed that Physical Work Environment, Job Training and Work
Discipling have an effect on Employee Performance.” While based on the
coefficient of determination adjusted R2, the result showed that the effect of
Physical Werk Environment, Job Training-and Work Discipline on employee
performance was 75,2%, and 24:8% was affected by variables outside the rescarch
model.

Keywords: Work Environment, Job Training, Work Discipline, Performance
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