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ABSTRAK

Peran Sumber Daya Manusia (SDM) sangat penting bagi sebuah organisasi untuk
melaksanakan aktivitasnya dan merupakanan penentu keberhasilan sebuah organisasi
yang sedang dijalankan. Oleh karena itu, organisasi harus mempersiapkan strategi yang
kuat agar dapat mempertahankan visi dan misinya sehingga mencapai tujuan yang
diinginkan. Terdapat berbagai faktor yang mempengaruhi kinerja anggota reserse,
antara lain disiplin, gaya kepemimpinan, prestasi kerja, motivasi, dan kompensasi.
Penelitian ini bertujuan untuk mengetahui faktor-faktor yang mempengaruhi kinerja
anggota reserse. Jenis penelitian ini adalah kuantitatif dengan menggunakan metode
secara proporsional random sampling. Jumlah sampel yang digunakan yaitu 72 orang.
Hasil dari penelitian menunjukkan bahwa disiplin, gaya kepemimpinan, prestasi kerja,
motivasi, kompensasi, kinerja anggota reserse. Faktor disiplin, gaya kepemimpinan,
prestasi kerja, motivasi dan kompensasi mempengaruhi kinerja anggota reserse

Kata Kunci: disiplin, gaya kepemimpinan, prestasi kerja, motivasi, kompensasi,
kinerja.
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THE INFLUENCE OF DISCIPLINE, LEADERSHIP STYLE, WORK
PERFORMANCE, MOTIVATION AND COMPENSATION ON RESERSE
PERFORMANCE
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ABSTRACT

The role of Human Resources (HR) is very important for an organization to carry out its
activities and is a determinant of the success of an organization that is being run.
Therefore, the organization must prepare a strong strategy in order to maintain its vision
and mission so as to achieve the desired goals. There are various factors that affect the
performance of detective members, including discipline, leadership style, work
performance, motivation, and compensation. This study aims to determine the factors
that affect the performance of detective members. This type of research is quantitative
by using proportional random sampling method. The number of samples used is 72
people. The results of the study indicate that discipline, leadership style, work
performance, motivation, compensation, performance of investigators. Discipline,
leadership style, work performance, motivation and compensation factors affect the
performance of detective members.

Keywords : discipline, leadership style, work performance, motivation,
compensation, performance.
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