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ABSTRAK 
 

Tujuan dari penelitian ini adalah menganalisis pengaruh Kompensasi, 
Lingkungan Kerja dan Gaya Kepemimpinan Transformasional terhadap Kinerja 
Karyawan di PD BPR BKK Purwokerto. Populasi penelitian ini adalah karyawan 
di PD BPR BKK Purwokerto yang berjumlah 264. Metode pengambilan sampel 
yang digunakan adalah purposive sampling dengan jumlah 134 sampel dengan 
beberapa kriteria yang telah disyaratkan. Pengumpulan data menggunakan 
kuesioner. Hasil analisis regresi menunjukan Kompensasi, secara parsial 
berpengaruh positif signifikan terhadap Kinerja Karyawan, Lingkungan Kerja 
secara parsial berpengaruh positif signifikan terhadap Kinerja Karyawan, Gaya 
Kepemimpinan Transformasional secara parsial berpengaruh positif signifikan 
terhadap Kinerja Karyawan, secara simultan Kompensasi, Lingkungan Kerja dan 
Gaya Kepemimpinan Transformasional berpengaruh signifikan terhadap Kinerja 
Karyawan. 

 
Kata kunci : Kompensasi, Lingkungan Kerja, Gaya Kepemimpinan Transformasional 

dan Kinerja Karyawan 
  

Pengaruh Kompensasi, Lingkungan..., Ganang Dwi Pamuji, Fakultas Ekonomi dan Bisnis UMP, 2020

mailto:ganangdwipamuji@gmail.com
mailto:septinharyanto@gmail.com


xii 
 

THE EFFECT OF COMPENSATION, WORK ENVIRONMENT AND 
TRANSFORMATIONAL LEADERSHIP STYLE  

ON EMPLOYEE PERFORMANCE  
(Study At PD BPR BKK Purwokerto) 

 
By: 

Ganang Dwi Pamuji 1 

(Email : ganangdwipamuji@gmail.com)  
 

Purnadi2 

(Email : tugaspurnadi@gmail.com) 
 

Faculty of Economics and Business 
Universitas Muhammadiyah Purwokerto 

 
 

ABSTRACK 
 

The purpose of this study is to analyze the effect of Compensation, Work 
Environment and Transformational Leadership Style towards Employee 
Performance in PD BPR BKK Purwokerto. The population of this research is 264 
employees in PD BPR BKK Purwokerto. The sampling method used was 
purposive sampling with a total of 134 samples with several criteria that have 
been required. Data collection using a questionnaire. Regression analysis results 
showed that Compensation, partially has a significant positive effect on Employee 
Performance, Work Environment partially has a significant positive effect on 
Employee Performance, Transformational Leadership Style partially has a 
significant positive effect on Employee Performance, and Compensation, Work 
Environment and Transformational Leadership Style has simultaneous effect on 
Employee Performance.  

 
Keywords : Compensation, Work Environment, Transformational Leadership 

Styles and Employee Performance  
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