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MOTTO 

 
“Don’t lose the faith, keep praying, keep trying!” 
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ABSTRAK 

 

Penelitian ini bertujuan untuk mengetahui pengaruh motivasi, kepuasan kerja dan 

disiplin kerja terhadap kinerja pegawai. Populasi dalam penelitian ini adalah 

pegawai RSUD Dr. Soedirman Kabupaten Kebumen dan sampel penelitian ini 

sebanyak 96 pegawai dengan menggunakan metode Purposive Sampling. Analisis 

data yang digunakan pada penelitian ini yaitu uji validitas, uji reliabilitas, uji 

asumsi klasik, analisis regresi linier berganda dan uji hipotesis. Hasil analisis 

menunjukan bahwa secara parsial motivasi dan disiplin kerja tidak berpengaruh 

terhadap kinerja, serta kepuasan kerja  secara parsial berpengaruh terhadap 

kinerja. Hasil uji F menunjukan bahwa motivasi, kepuasan kerja, dan disiplin 

kerja berpengaruh secara simultan terhadap kinerja. Implikasi penelitian bagi 

RSUD Dr. Soedirman Kabupaten Kebumen telah dibahas dalam penelitian ini. 

 

Kata kunci : Motivasi, Kepuasan Kerja, Disiplin Kerja, Kinerja Pegawai 
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ABSTRACT 

 

This study aimed to determine the effect of motivation,  job satisfaction, and work 

discipline toward the employee performance. The population in this study is 

employees of RSUD Dr. Soedirman Kabupaten Kebumen and samples of this 

study were 96 employees obtained by purposive sampling method. Data analysis 

used in this study was validity test, reliability test, classical assumption test, 

multiple linear regression analysis and also hypothesis test. The partial analysis 

result showed that motivation and work discipline have no effect toward the 

performance, and job satisfaction has an effect toward the performance. The 

result of F test also shown that motivation, job satisfaction, and work discipline 

have simultaneously effect toward the performance. The research implications is 

for RSUD Dr. Soedirman Kabupaten Kebumen. 

 

Keywords : Motivation, Job Satisfaction, Work Discipline, Employee 

Performance 
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