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ABSTRAK 

 
Penelitian ini bertujuan untuk menguji pengaruh variabel 

kepemimpinan, pengawasan, kompensasi dan komitmen organisasi terhadap 

disiplin kerja karyawan bagian produksi PT. Royal Korindah Purbalingga. 

Jenis penelitian ini merupakan penelitian kuantitatif. Jumlah sampel 

sebanyak 101 karyawan. Pengambilan sampel pada penelitian ini dengan 

teknik sampling yaitu accidental sampling. Teknik analisis data yang 

digunakan dalam penelitian ini yaitu uji analisis regresi linier berganda, uji t 

dan uji F. Hasil analsisi uji t menyimpulkan bahwa secara parsial 

menunjukkan bahwa kepemimpinan, pengawasan, kompensasi, dan 

komitmen organisasi berpengaruh signifikan terhadap disiplin kerja 

karyawan. Hasil uji F menyimpulkan bahwa secara simultan kepemimpinan, 

pengawasan, kompensasi dan komitmen organisasi berpengaruh signifikan 

terhadap disiplin kerja karyawan bagian produksi PT. Royal Korindah 

Purbalingga. 

 
Kata Kunci : Kepemimpinan, Pengawasan, Kompensasi dan Komitmen 

Organisasi 
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ABSTRACT 

The purpose of this research is to analyze the effect of leadership, 

supervision, compensation and organizational commitment variables on the 

work discipline of employees of the production department of PT. Royal 

Korindah Purbalingga. This type of research is quantitative research. The 

number of samples were 101 respondents. Sampling in this study using the 

Slovin formula, using accidental sampling technique. The data analysis 

technique used in this study is the test of multiple linear regression analysis, 

t test and F test. The results of the t test analysis concluded that partially 

showed that leadership, supervision, compensation and organizational 

commitment significantly influence employee work discpline. F test 

concluded that simultaneously leadership, supervision, compensation and 

organizational commitment significantly influence the work discpline of 

employees of the production department of PT. Royal Korindah Purbalingga. 

 

Key words: Leadership, Supervision, Compensation and Organizational   

Commitment. 
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