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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh kepemimpinan, reward,
dan punishment terhadap kinerja karyawan di Sambel Layah Corp Purwokerto.
Sampel penelitian ini adalah semua karyawan Sambel Layah Corp Purwokerto yang
berjumlah 123 karyawan dengan menggunakan teknik purposive sampling dan data
diperoleh dari responden dengan instrumen penelitian menggunakan kuesioner.
Metode penelitian yang digunakan dalam penelitian ini yaitu analisis regresi
berganda. Hasil penelitian mengungkapkan bahwa variabel kepemimpinan, reward
dan punishment secara simultan berpengaruh positif signifikan terhadap Kkinerja
karyawan. Hasil uji analisis secara parsial menunjukan bahwa punishment
berpengaruh  positif signifikan terhadap Kkinerja karyawan, kepemimpinan
berpengaruh positif tidak signifikan terhadap kinerja karyawan serta reward
berpengaruh negative tidak signifikan terhadap kinerja karyawan.

Kata Kunci : Kepemimpinan, Reward, Punishment dan Kinerja Karyawan
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THE EFFECT OF LEADERSHIP, REWARD AND PUNISHMENT

TOWARDS EMPLOYEE PERFORMANCE
(Case Study on Sambel Layah Corporation Purwokerto)

Adam Dwi Kurnia Aji
Faculty of Economics and Business
Universitas Muhammadiyah Purwokerto
E-mail : adamdwikurniaaji26 @gmail.com

Fatmah Bagis
Faculty of Economics and Business
Universitas Muhammadiyah Purwokerto
E-mail : fatmahbagis2014@gmail.com

ABSTRACT

This study aims to determine the effect of leadership, reward, and punishment on
employee performance in Sambel Layah Corp Purwokerto. The sample of this study
was all 123 employees of Sambel Layah Corp Purwokerto using purposive
sampling techniques and data obtained from respondents using a research
instrument using a questionnaire. The research method used in this study is multiple
regression analysis. The results revealed that the variables of leadership, reward
and punishment simultaneously had a significant positive effect on employee
performance. The partial analysis test results show that punishment has a
significant positive effect on employee performance, leadership has a significant
positive effect on employee performance and rewards have no significant negative
effect on employee performance.

Keywords : Leadership, Reward, Punishment and Employee Performance
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