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ABSTRAK 

Penelitian ini bertujuan untuk menguji pengaruh human capital, structural 

capital, capital employed dan corporate social responsibility terhadap kinerja 

keuangan perusahaan. Data yang digunakan adalah laporan keuangan tahunan 

perusahaan property dan real estate yang terdaftar di Indeks Saham Syariah 

Indonesia  tahun 2015-2018. Sampel diambil dengan menggunakan teknik 

purposive sampling, dengan perolehan jumlah sampel sebanyak 43 amatan. 

Teknik analisa data yang digunakan adalah analisis regresi berganda dengan 

bantuan program SPSS . Hasil penelitian ini  menunjukan bahwa structural 

capital, capital employed dan corporate social responsibility tidak berpengaruh 

terhadap kinerja keuangan perusahaan, sedangkan human capital berpengaruh 

positif terhadap kinerja keuangan perusahaan. 

Kata Kunci : human capital, structural capital, capital employed, corporate social 

responsibility, kinerja keuangan perusahaan. 
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ABSTRACT 

 

This study aims to examine the influence of human capital, structural capital, 

capital employed and corporate social responsibility on company's financial 

performance. The data used  the annual financial statements of property and real 

estate companies listed on the Indonesian Syariah Stock Index in 2015-2018. 

Sample  taken using a purposive sampling technique, with the acquisition of a 

total sample of 43 observations. The data analysis technique used multiple 

regression analysis with the help of the SPSS program. The results of this study 

indicate that structural capital, employed capital and corporate social 

responsibility do not affect the company's financial performance, while human 

capital has a positive effect on the company's financial performance. 

Keywords: human capital, structural capital, capital employed and corporate 

social responsibility on company's financial performance. 
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