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ABSTRAK 

Penelitian ini bertujuan untuk mengetahui Pengaruh Self Efficacy, Job 

Embeddedness Dan Job Characteristics Terhadap Kinerja Karyawan Tetap 

PERUMDA Owabong. Jumlah populasi penelitian ini sebanyak 176 karyawan. 

Sampel pada peelitian ini menggunakan teknik Probability Sampling dengan 

jumlah sampel 130 responden. Data yang diperoleh dari responden dengan 

instrument penelitian menggunakan kuesioner, Teknis analisis yang digunakan 

dalam penelitian ini adalah analisis regresi berganda. Berdasarkan hasil pengujian 

diketahui bahwa; (a) Self Efficacy berpengaruh positif dan signifikan terhadap 

kinerja karyawan tetap. (b) Job Embeddedness berpengaruh positif dan signifikan 

terhadap kinerja karyawan tetap. (c) Job Characteristics berpengaruh positif dan 

signifikan terhadap kinerja karyawan tetap. Self Efficacy, Job Embeddedness, Job 

Characteristics berpengaruh secara simultan terhadap kinerja karyawan tetap. 

 

Kata Kunci: Self Efficacy, Job Embeddedness, Job Characteristics  
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ABSTRACT 

 This study aims to determine the effect of Self Efficacy, Job 

Embeddedness and Job Characteristics on the Performance of Permanent 

Employees of PERUMDA Owabong. The total population of this study was 176 

employees. The sample in this study used the Probability Sampling technique with 

a sample of 130 respondents. Data obtained from respondents with research 

instruments using questionnaires. Technical analysis used in this study is multiple 

regression analysis. Based on the test results it is known that; (a) Self Efficacy has 

a positive and significant effect on the performance of permanent employees. (b) 

Job Embeddedness has a positive and significant effect on the performance of 

permanent employees. (c) Job Characteristics have a positive and significant 

effect on the performance of permanent employees. Self Efficacy, Job 

Embeddedness, Job Characteristics simultaneously affect the performance of 

permanent employees. 
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