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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh budaya organisasi dan gaya
kepemimpinan terhadap komitmen organisasi dengan kepuasan kerja sebagai
variable mediasi pada Yayasan Pembinaan Anak Cacat (YPAC) Semarang.
Populasi dalam penelitian ini adalah seluruh Pegawai Yayasan Pembinaan Anak
Cacat (YPAC) Semarang yang berjumlah 130 pegawai, pengambilan sampel pada
penelitian ini menggunakan metode Sampel Jenuh dengan menjadikan seluruh
populasi menjadi sampel yaitu 130 responden. Data diperoleh dari responden
dengan instrumen penelitian menggunakan kuesioner. Teknik analisis yang
digunakan dalam penelitian ini yaitu analisis regresi berganda. Berdasarkan hasil
pengujian, diketahui bahwa variabel budaya organisasi berpengaruh positif
signifikan terhadap kepuasan kerja, variabel gaya kepemimpinan berpengaruh
positif signifikan terhadap kepuasan kerja, komitmen organisasi berpengaruh
positif signifikan terhadap kepuasan kerja, budaya organisasi berpengaruh positif
signifikan terhadap komitmen organisasi, gaya kepemimpinan berpengaruh positif
signifikan terhadap komitmen organisasi, kepuasan kerja dapat memediasi
pengaruh antara budaya organisasi terhadap komitmen organisasi dan kepuasan
kerja dapat memediasi pengaruh antara gaya kepemimpinan terhadap komitmen
organisasi

Kata Kunci: Budaya Organisasi, Gaya Kepemimpinan, Komitmen Organisasi,
Kepuasan Kerja
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THE EFFECT OF ORGANIZATIONAL CULTURE AND LEADERSHIP
STYLE ON ORGANIZATIONAL COMMITMENT WITH JOB
SATISFACTION AS A MEDIATION VARIABLE

(Case Study at the Semarang Disabled Children Development Foundation)
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ABSTRACT

This study aims to determine the effect of organizational culture and leadership
style on organizational commitment with job satisfaction as a mediating variable
at the Foundation for the Development of Children with Disabilities (YPAC)
Semarang. The population in this study were all employees of the Foundation for
the Development of Children with Disabilities (YPAC) Semarang, totaling 130
employees. The sampling in this study used the Saturated Sample method by
making the entire population a sample of 130 respondents. Data obtained from
respondents with research instruments using questionnaires. The analytical
technique used in this research is multiple regression analysis. Based on the test
results, it is known that organizational culture variables have a significant
positive effect on job satisfaction, leadership style variables have a significant
positive effect on job satisfaction, organizational commitment has a significant
positive effect on job satisfaction, organizational culture has a significant positive
effect on organizational commitment, leadership style has a significant positive
effect on organizational commitment, job satisfaction can mediate the influence of
organizational culture on organizational commitment and job satisfaction can
mediate the influence of leadership style on organizational commitment

Keywords:  Organizational Culture, Leadership Style, Organizational
Commitment, Job Satisfaction
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