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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh analisis pengaruh
Pelatihan kerja , ,Semangat kerja dan Kompensasi terhadap kinerja karyawan
PT Bima Multifinance cabang Yogyakarta. Penelitian ini menggunakan metode
penelitian kuantitatif, teknik pengambilan sampel menggunakan purposive
sampling. . Populasi dalam penelitian ini adalah karyawan PT Bima Multifinance.
Sampel pada penelitian ini adalah sebesar 150 responden. Metode penelitian yang
digunakan dalam penelitian ini yaitu uji validitas, uji reliabilitas, uji asumsi klasik,
analisis regresi berganda, koefesien determinasi, uji t, uji F. Hasil analisis
menunjukkan bahwa secara simultan variabel Pelatihan, Semangat Kerja dan
Kompensasi secara parsial dan simultan berpengaruh positif signifikan terhadap
Kinerja Karyawan Bima Finance.

Kata kunci : Pelatihan, Semangat Kerja dan Kompensasi terhadap kinerja
karyawan
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THE EFFECT OF WORK TRAINING, WORK SPIRIT,
AND COMPENSATION ON EMPLOYEE PERFORMANCE
AT PT. BIMA MULTI FINANCE CABANG
YOGYAKARTA
(Studi Kasus Pada PT Bima Multi Finance Yogyakarta)

Dhewi Kusumaningrum® Suyoto?
Fakultas Ekonomi Dan Bisnis Universitas Muhammadiyah Purwokerto,
Indonesia

ABSTRACT

This study aims to determine the effect of the analysis of the influence of
Job Training, Work Spirit and Compensation on the performance of employees of
PT Bima Multifinance Yogyakarta branch. This research uses quantitative
research methods, the sampling technique uses purposive sampling. . The
population in this study were employees of PT Bima Multifinance. The sample in
this study was 150 respondents. The research method used in this study is validity
test, reliability test, classic assumption test, multiple regression analysis,
determination coefficient, t test, F test. The results of the analysis show that the
training and workload and compensation variables are partially and
simultaneously positive significant to Bima Finance Employe permonce.

Keywords: Training, Work Spirit and Compensation for employee performance
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