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ABSTRAK 

Tujuan dari penelitian ini untuk mengetahui efek mediasi komitmen organisasi 

pada hubungan budaya organisasi dan person organization fit terhadap kinerja 

karyawan. Jenis penelitian ini adalah penelitian kuantitatif. Penelitian ini 

mengambil subjek di Rumah Sakit Umum Muhammadiyah Siti Aminah Bumiayu. 

Sampel penelitian ini adalah karyawan bagian perawat, administrasi dan bidan 

yang berjumlah 105 responden. Metode pengambilan sampel dalam penelitian ini 

adalah Sample Random Sampling. Teknik analisis data yang digunakan adalah uji 

analisis regresi linier berganda, dengan menggunakan program SPSS 24. Hasil 

analisis data menunjukan bahwa budaya organisasi tidak berpengaruh positif 

signifikan terhadap komitmen organisasi. Person organization fit berpengaruh 

positif signifikan terhadap komitmen organisasi. Budaya organisasi berpengaruh 

positif signifikan terhadap kinerja karyawan. Person organization fit tidak 

berpengaruh positif signifikan terhadap kinerja karyawan. Komitmen organisasi 

berpengaruh positif signifikan terhadap kinerja karyawan. Komitmen organisasi 

tidak memediasi hubungan budaya organisasi terhadap kinerja karyawan. 

Komitmen organisasi memediasi hubungan Person organization fit terhadap 

kinerja karyawan. 

 

Kata Kunci : Komitmen Organisasi, Budaya Organisasi, Person Organization Fit, 

Kinerja Karyawan. 
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ABSTRACT 

The purpose of this study was to determine the mediating effect of organizational 

commitment on organizational cultural relations and person organization fit on 

employee performance. This type of research is quantitative research. This study 

takes the subject at Muhammadiyah Siti Aminah Bumiayu General Hospital. The 

sample of this study is the part of nurses, administration and midwives totaling 

105 respondent. The sampling method in this study is the Sample Random 

Sampling. The data analysis technique used is multiple linear regression analysis 

test by using the SPSS 24 program. The results of data analysis show that 

organizational culture does not have a significant positive effect on 

organizational commitment. person organization fit has a significant positive 

effect on organizational commitment. Organizational culture has a significant 

positive effect on employee performance. person organization fit does not have a 

significant positive effect on employee performance. Organizational commitment 

has a significant positive effect on employee performance. Organizational 

commitment does not mediate the relationship of organizational culture to 

employee performance. Organizational commitment mediates the relationship of 

person organiztion fit to employee performance. 

Keywords: Organizational Commitment, Organizational Culture, Person 

Organization Fit, Employee Performance. 
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