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STUDI PENGARUH ETIKA KERJA ISLAM TERHADAP KINERJA
KARYAWAN YANG DIMEDIASI KOMITMEN ORGANISASI DAN
ORGANIZATION CITYZENSHIP BEHAVIOR (OCB) DENGAN
PENDEKATAN PATH ANALYSIS
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ABSTRAK

Penelitian ini bertujuan untuk menguji pengaruh etika kerja Islam dalam
meningkatkan kinerja karyawan Toserba Berkah Jaya Purwokerto dengan
komitmen organisasi dan Organization Cityzenship Behavior (OCB) sebagai
variabel mediasi. Data yang digunakan adalah data primer dengan metode survei
melalui penyebaran kuesioner pada 105 responden. Sampel dalam penelitian ini
ditentukan dengan metode simple random sampling. Teknik analisis data yang
digunakan adalah Path Analysis. Menggunakan uji hipotesis secara parsial (uji t)
dan uji sobel. Hasil penelitian menyimpulkan bahwa etika kerja Islam
berpengaruh signifikan terhadap kinerja karyawan. Komitmen Organisasi dan
Organization Cityzenhsip Behavior (OCB) memediasi pengaruh etika kerja Islam

terhadap kinerja karyawan.

Kata kunci : Etika Kerja Islam, Komitmen Organisasi, Organization Cityzenship

Behavior, Kinerja Karyawan.
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STUDY THE EFFECT OF ISLAMIC WORK ETHICS ON
EMPLOYEE PERFORMANCE MEDIATED BY ORGANIZATIONAL
COMMITMENT AND ORGANIZATION CITYZENSHIP BEHAVIOR

(OCB) WITH PATH ANALYSIS APPROACH

Nabila Sandra Kurniawan®, Hengky Widhiandono®
Program Studi Manajemen S1 Fakultas Ekonomi dan Bisnis
Universitas Muhammadiyah Purwokerto® @
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ABSTRACK

The purpose of this research is to analyze the effect of Islamic work ethics on
improving the employee performance of Toserba Berkah Jaya Purwokerto with
organizational commitment and Organization Cityzenship Behavior (OCB) as
mediating variables. The data used were primary by survey method through
questionnaires distribution to 105 respondens. The census method was used to
simple random samples in this research. Data were analyzed using Path Analysis.
The hypothesis testing used are partial (t test) and sobel test. The research
showed that Islamic work ethics have significant effects on employee
performance. Organizational commitment and Organization Cityzenship Behavior
(OCB) have effect of mediated Islamic work ethics have significant effects on
employee performance.

Key word : Islamic Work Ethics, Organizational Commitment, Organization
Cityzenship Behavior (OCB), Employee Performance.
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