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Penelitian ini bertujuan untuk mengetahui pengaruh kepemimpinan 

transformasional, motivasi, budaya organisasi dan disiplin kerja terhadap kinerja 

karyawan BMT Dana Mentari Purwokerto di Kabupaten Banyumas. Jenis 

penelitian ini adalah penelitian kuantitatif. Pengambilan sampel pada penelitian 

ini menggunakan purposive sampling dengan jumlah sampel 105 orang. Teknik 

analisis data yang digunakan uji validitas, uji reabelbilitas, uji asumsi klasik, uji 

analisis regresi linier berganda, uji koefisien determinasi, uji t dan uji f. 

Berdasarkan hasil penelitian secara parsial dan simultan menunjukan bahwa 

kepemimpinan transformasional, motivasi, budaya organisasi dan disiplin kerja 

berpengaruh positif dan signifikan terhadap kinerja karyawan BMT Dana Mentari 

Purwokerto di Kabupaten Banyumas.  

Kata Kunci : Kepemimpinan Transformasional, Motivasi, Budaya Organisasi, 

Disiplin Kerja, Kinerja Karyawan. 
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ABSTRACT 

 

This study aims to determine the effect of transformational leadership, 

motivation, organizational culture and work discipline on the performance of 

BMT Dana Mentari Purwokerto employees in Banyumas Regency. This type of 

research is quantitative research. Sampling in this study used purposive sampling 

with a sample of 105 people. Data analysis techniques used were validity test, 

reliability test, classic assumption test, multiple linear regression analysis test, 

coefficient of determination test, t test and f test. Based on the research results 

partially and simultaneously shows that transformational leadership, motivation, 

organizational culture and work discipline have a positive and significant effect 

on the performance of BMT Dana Mentari Purwokerto employees in Banyumas 

Regency 

. 

Keywords: Transformational Leadership, Motivation, Organizational Culture, 

Work Discipline, Employee Performance. 

 

 

 

 

 

 

 

Pengaruh Kepemimpinan Transformasional…, Rhapsody Taufan Savana, Fakultas Ekonomi Dan Bisnis UMP, 2020

mailto:chipatoyusnar@gmail.com
mailto:Rhapsodyts@gmail.com


xii 
 

DAFTAR ISI 

 

 

HALAMAN JUDUL  .....................................................................................  i 

LEMBAR PERSETUJUAN ..........................................................................  ii 

HALAMAN PERNYATAAN ORISINILITAS ...........................................  iii 

HALAMAN PENGESAHAN ........................................................................  iv 

HALAMAN MOTO .......................................................................................  v 

PERSEMBAHAN ...........................................................................................  vi 

KATA PENGANTAR ....................................................................................  vii 

HALAMAN PERSETUJUAN PUBLIKASU ..............................................  ix 

ABSTRAK ......................................................................................................  x 

DAFTAR ISI  ..................................................................................................  xii 

DAFTAR GAMBAR ......................................................................................  xv 

DAFTAR TABEL ..........................................................................................  xvi 

BAB I PENDAHULUAN  ..............................................................................  1 

A. Latar Belakang ........................................................................................  1 

B. Rumusan Masalah ...................................................................................  11 

C. Batasan Masalah .....................................................................................  12 

D. Tujuan .....................................................................................................  13 

E. Manfaat Penelitian ..................................................................................  13 

BAB II LANDASAN TEORI  .......................................................................  15 

A. Kinerja Karyawan  ..................................................................................  15 

B. Kepemimpinan Transformasional  .........................................................  19 

C. Motivasi  .................................................................................................  22 

D. Budaya Organisasi  .................................................................................  26 

E. Disiplin Kerja  .........................................................................................  31 

F. Penelitian Terdahulu  ..............................................................................  35 

G. Kerangka Pemikiran   .............................................................................  38 

H. Hipotesis Penelitian ................................................................................  43 

BAB III METODE PENELITIAN  ..............................................................  44 

A. Jenis Penelitian   .....................................................................................  44 

Pengaruh Kepemimpinan Transformasional…, Rhapsody Taufan Savana, Fakultas Ekonomi Dan Bisnis UMP, 2020



xiii 
 

B. Populasi dan Sampel  ..............................................................................  44 

C. Jenis data dan Teknik Pengumpulan data  ..............................................  45 

D. Variabel Penelitian  ................................................................................  47 

E. Definisi Operasional  ..............................................................................  47 

F. Metode Analisis Data  .............................................................................  51 

BAB IV HASIL DAN PEMBAHASAN .......................................................  63 

A. Hasil penelitian  ......................................................................................  63 

B. Deskripsi Responden  .............................................................................  69 

C. Metode Analisis Data .............................................................................  81 

D. Pembahasan  ...........................................................................................  99 

BAB V KESIMPULAN DAN SARAN  ........................................................  105 

A. Kesimpulan  ............................................................................................  105 

B. Keterbatasan Penelitian  .........................................................................  106 

C. Saran  ......................................................................................................  106 

DAFTAR PUSTAKA  ....................................................................................  109 

LAMPIRAN  ...................................................................................................  113 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Pengaruh Kepemimpinan Transformasional…, Rhapsody Taufan Savana, Fakultas Ekonomi Dan Bisnis UMP, 2020



xiv 
 

DAFTAR GABAR 

 
Gambar 2.1 Kerangka Pemikiran Teoritis  ......................................................  41 

Gambar 3.1 Kurva Uji  F .................................................................................  57 

Gambar 3.2 Kurva Uji T Hipotesis Kedua  ......................................................  59 

Gambar 3.3 Kurva Uji T Hipotesis Ketiga.......................................................  61 

Gambar 3.4 Kurva Uji T Hipotesis Keempat ...................................................  62 

Gambar 4.1  Struktur Organisasi  .....................................................................  66 

Gambar 4.2  Hasil Pengujian Hipotesis Pertama  ............................................  94 

Gambar 4.3  Hasil Pengujian Hipotesis Kedua  ...............................................  95 

Gambar 4.4  Hipotesi Ketiga  ...........................................................................  96 

Gambar 4.5  Hipotesis Keempat ......................................................................  97 

Gambar 4.6 Uji F..............................................................................................  99 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

Pengaruh Kepemimpinan Transformasional…, Rhapsody Taufan Savana, Fakultas Ekonomi Dan Bisnis UMP, 2020



xv 
 

DAFTAR TABEL 

 

Tabel 2.1 Penelitian Terdahulu  .......................................................................  35 

Tabel 3.1 Indikator Kinerja  .............................................................................  48 

Tabel 3.2 Indikator Kepemimpinan Transformasional ....................................  49 

Tabel 3.3 Indikator Motivasi  ...........................................................................  49 

Tabel 3.4 Indikator Budaya Organisasi ............................................................  50 

Tabel 3.5 Indikator Disiplin Kerja ...................................................................  51 

Tabel 4.1 Respondent Rate  ..............................................................................  70 

Tabel 4.2 Jenis Kelamin Responden  ...............................................................  71 

Tabel 4.3 Usia Responden ...............................................................................  71 

Tabel 4.4 Status Perkawinan  ...........................................................................  72 

Tabel 4.5 Bagian atau Divisi  ...........................................................................  73 

Tabel 4.6 Lama Kerja  ......................................................................................  73 

Tabel 4.7 Statistik Deskriptif Kinerja Karyawan  ............................................  74 

Tabel 4.8 Statistik Deskriptif Kepemimpinan Transformasional  ...................  75 

Tabel 4.9 Statistik Deskriptif Motivasi  ...........................................................  77 

Tabel 4.10 Statistik Deskriptif Budaya Organisasi  .........................................  78 

Tabel 4.11 Statistik Deskriptif Disiplin Kerja .................................................  79 

Tabel 4.12 Uji Validitas Kinerja ......................................................................  81 

Tabel 4.13 Uji Validitas Kepemimpinan Tranformasional ..............................   82 

Tabel 4.14 Uji Validitas Motivasi ....................................................................   83 

Tabel 4.15 Uji Validitas Budaya Organissi......................................................  84 

Tabel 4.16 Uji Validitas Disiplin Kerja ...........................................................  85 

Tabel 4.17 Uji Relianilitas ...............................................................................  85 

Tabel 4.18 Uji Normalitas ................................................................................  86 

Tael 4.19 Uji Multikolinieritas .........................................................................  87 

Tabel 4.20 Uji Heteroskedastisitas ...................................................................   88 

Tabel 4.21 Regresi Linier Berganda ................................................................  90 

Tabel 4.22 Koefisien Determinasi....................................................................  92 

Tabel 4.23 Uji T ...............................................................................................  93 

Tabel 4.24 Uji F ...............................................................................................   98 

Pengaruh Kepemimpinan Transformasional…, Rhapsody Taufan Savana, Fakultas Ekonomi Dan Bisnis UMP, 2020




