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PENGARUH KEPEMIMPINAN TRANSFORMASIONAL, MOTIVASI,
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Penelitian ini bertujuan untuk mengetahui pengaruh kepemimpinan
transformasional, motivasi, budaya organisasi dan disiplin kerja terhadap kinerja
karyawan BMT Dana Mentari Purwokerto di Kabupaten Banyumas. Jenis
penelitian ini adalah penelitian kuantitatif. Pengambilan sampel pada penelitian
ini menggunakan purposive sampling dengan jumlah sampel 105 orang. Teknik
analisis data yang digunakan uji validitas, uji reabelbilitas, uji asumsi klasik, uji
analisis regresi linier berganda, uji koefisien determinasi, uji t dan uji f.
Berdasarkan hasil penelitian secara parsial dan simultan menunjukan bahwa
kepemimpinan transformasional, motivasi, budaya organisasi dan disiplin kerja
berpengaruh positif dan signifikan terhadap kinerja karyawan BMT Dana Mentari
Purwokerto di Kabupaten Banyumas.

Kata Kunci : Kepemimpinan Transformasional, Motivasi, Budaya Organisasi,
Disiplin Kerja, Kinerja Karyawan.
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THE EFFECT OF TRANSFORMATIONAL LEADERSHIP, MOTIVATION,
ORGANIZATIONAL CULTURE AND WORK DISCIPLINE ON THE
PERFORMANCE OF EMPLOYEES IN MENTARI PURWOKERTO BMT
FUND

Alfato Yusnar Kharismasyah?
Rhapsody Taufan Savana®
Economics and Bussines Faculty
Universitas Muhammadiyah Purwokerto
chipatoyusnar@gmail.com Rhapsodyts@gmail.com

ABSTRACT

This study aims to determine the effect of transformational leadership,
motivation, organizational culture and work discipline on the performance of
BMT Dana Mentari Purwokerto employees in Banyumas Regency. This type of
research is quantitative research. Sampling in this study used purposive sampling
with a sample of 105 people. Data analysis techniques used were validity test,
reliability test, classic assumption test, multiple linear regression analysis test,
coefficient of determination test, t test and f test. Based on the research results
partially and simultaneously shows that transformational leadership, motivation,
organizational culture and work discipline have a positive and significant effect
on the performance of BMT Dana Mentari Purwokerto employees in Banyumas
Regency

Keywords: Transformational Leadership, Motivation, Organizational Culture,
Work Discipline, Employee Performance.
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