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ABSTRAK

Penelitian ini bertujuan untuk menganalisis dan memperoleh bukti empiris
mengenai pengaruh management tenure, executive gender diversity, dan
institutional ownership terhadap corporate social responsibility disclosure.
Teknik pengambilan sampel pada penelitian ini menggunakan teknik purposive
sampling. Sampel dalam penelitian ini adalah perusahaan pertambangan yang
terdaftar di ISSI Bursa Efek Indonesia tahun 2015-2018. Pengujian hipotesis
dilakukan melalui Regresi Berganda. Hasil penelitian ini menunjukkan bahwa
management tenure berpengaruh negatif terhadap corporate social responsibility
disclosure, executive gender diversity berpengaruh positif terhadap corporate
social responsibility disclosure dan institutional ownership tidak berpengaruh
terhadap corporate social responsibility disclosure.

Kata kunci : Corporate social responsibility disclosure, management tenure,
executive gender diversity, dan institutional ownership
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ABSTRACT

This study aims to analyze and obtain empirical evidence regarding the
influence of management tenure, executive gender diversity, and institutional
ownership on disclosure of corporate social responsibility. The sampling
technique in this study using purposive sampling technique. The sample in this
study were mining companies listed in ISSI Indonesia Stock Exchange 2015-2018.
Hypothesis testing is done through Multiple Regression Analysis. The results of
this study indicated that management tenure has a negative effect on disclosure of
corporate social responsibility, executive gender diversity has a positive effect on
disclosure of corporate social responsibility and institutional ownership has no
effect on disclosure of corporate social responsibility.

Keywords: Corporate social responsibility disclosure, management tenure,
executive gender diversity, institutional ownership.
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