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PENGARUH SELF EFFICACY, DISIPLIN KEJA DAN KARAKTERISTIK
PEKERJAAN TERHADAP KINERJA PEGAWAI
PADA DINAS PERUMAHAN KAWASAN PERMUKIMAN DAN
PERTANAHAN KABUPATEN CILACAP

Piseska Areta Rahmawati’
Fakultas Ekonomi dan Bisnis
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Arini Hidayah?
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ABSTRAK

Penelitian ini bertujuan untuk mengetahui Pengaruh Self Efficacy, Disiplin
Kerja dan Karakteristik Pekerjaan Terhadap Kinerja Pegawai pada Dinas Perumahan
Kawasan Permukiman dan Pertanahan Kabupaten Cilacap. Populasi dalam penelitian
ini adalah pegawai pada Dinas Perumahan Kawasan Permukiman dan Pertanahan
Kabupaten Cilacap.Teknik pengumpulan data yang digunakan adalah sampling
purposive, sedangkan sampel pada penelitian ini adalah 134 pegawai.Teknik analisis
data yang digunakan dalam penelitian ini yaitu uji instrument data, uji asumsi Kklasik,
analisis linier berganda. Berdasarkan hasil menunjukkan bahwa Self Efficacy
berpengaruh positif signifikan terhadap kinerja pegawai, Disiplin Kerja tidak
berpengaruh signifikan terhadap kinerja pegawai serta Karakteristik Pekerjaan
berpengaruh positif signifikan terhadap kinerja pegawai.

Kata kunci: Self Efficacy, Disiplin Kerja, Karakteristik Pekerjaan, Kinerja Pegawai.
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THE EFFECT OF SELF EFFICACY, WORK DISCIPLINE AND JOB
CHARACTERISTICS ON EMPLOYEE PERFORMANCE
IN THE HOUSING, SETTLEMENT AND LAND OFFICE, CILACAP
REGENCY

Piseska Areta Rahmawati®
The Faculty of Economics and Business
Muhammadiyah University Purwokerto
piseska.areta@gmail.com

Arini Hidayah?
The Faculty of Economics and Business
Muhammadiyah University Purwokerto
hidayaharini99@yahoo.co.id

ABSTRACT

The purpose of this study was to examine the effect of self efficacy, work
discipline and job characteristics on employee performance in the housing,
settlement and land office, cilacap regency. The population in this study were
employees of the Cilacap Regency Residential and Land Housing Office. purposive,
while the sample in this study was 134 employees. The data analysis techniques used
in this study were instrument data test, classical assumption test, multiple linear
analysis. The results of the analysis show that the Self Efficacy has a significant
effect on employee performance, Work Discipline has no significant effect on
employee performance and Job Characteristics has a significant effect on employee
performance.

Keywords: Self Efficacy, Work Discipline, Job Characteristics, Employee
Performance.
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