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ABSTRAK

Penelitian ini bertujuan mengetahui pengaruh Kepemimpinan, Motivasi Kerja dan
Disiplin Kerja terhadap Kinerja Perangkat Desa pada Kecamatan Kroya, populasi
dalam penelitian ini adalah seluruh Perangkat Desa pada Desa Gentasari,
Sikampuh, Bajing, Bajing Kulon, Kedawung, Mujur, Mujur Lor, dan Buntu yang
berjumlah 150 perangkat desa. Pengambilan sampel menggunakan metode
Accidental sampling dengan jumlah responden 113 responden, data diperoleh dari
responden dengan instrumen penelitian menggunakan Kkuisioner, teknik analisis
yang digunakan dalam penelitian ini menggunakan analisis regresi berganda,
berdasarkan hasil analisis menunjukan bahwa secara simultan kepemimpinan,
motivasi kerja, dan disiplin kerja berpengaruh positif dan signifikan terhadap
kinerja perangkat desa. Untuk uji parsial kepemimpinan berpengaruh positif dan
signifikan terhadap kinerja perangkat desa, variabel motivasi kerja berpengaruh
positif signifikan terhadap Kinerja perangkat desa, variabel disiplin kerja
berpengaruh positif signifikan terhadap kinerja perangkat desa.

Kata kunci : Kinerja Pegawai, Kepemimpinan, Motivasi Kerja, Disiplin kerja
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THE EFFECT OF LEADERSHIP, WORK MOTIVATION AND
WORK DISCIPLINE ON THE PERFORMANCE OF VILLAGE
EQUIPMENT INKROYADISTRICT

Navida Tria Manggala?!
Faculty of Economics and Business
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E-mail : pavida.tmanggala@gmail.com

Alfato Yusnar Kharismasyah?
Faculty of Economics and Business
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ABSTRACT

This study aims to determine the effect of Leadership, Work Motivation and Work
Discipline on the Performance of Village Apparatus in Kroya District, the
population in this study is all Village Apparatus in the Villages of Gentasari,
Sikampuh, Bajing, Bajing Kulon, Kedawung, Mujur, Mujur Lor, and Buntu totaling
150 village officials. Sampling using the Accidental Sampling method with the
number of respondents 113 respondents, data obtained from respondents with
research instruments using questionnaires, the analytical technique used in this
study using multiple regression analysis, based on the analysis results show that
simultaneously leadership, work motivation, and work discipline have an effect
positive and significant impact on the performance of village officials. For the
partial test of leadership has a positive and significant effect on the performance of
village officials, the variable of work motivation has a significant positive effect on
the performance of village officials, the variable of work discipline has a significant
positive effect on the performance of village officials.

Keywords: Employee Performance, Leadership, Work Motivation, Work Discipline
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