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ABSTRAK 

 

Penelitian ini bertujuan untuk mengetahui pengaruh Servant Leadership, 

Kompetensi, dan Disiplin Kerja terhadap Kinerja perangkat desa di Kecamatan 

Jatilawang Kabupaten Banyumas. Penelitian ini merupakan penelitian kuantitatif 

dengan menggunakan kuesioner sejumlah 105 responden pada perangkat desa di 

Kecamatan Jatilawang Kabupaten Banyumas. Teknik pengambilan sampel 

menggunakan metode sampling jenuh atau sensus. Analisis data menggunakan 

statistik deskriptif, uji validitas, uji reliabilitas, uji asumsi klasik, uji regresi linier 

berganda, uji koefisien determinasi, uji F, dan uji t. Berdasarkan hasil penelitian 

menunjukkan bahwa Servant Leadership, Kompetensi, dan Disiplin Kerja secara 

simultan berpengaruh terhadap Kinerja Perangkat Desa di Kecamatan Jatilawang 

Kabupaten Banyumas. Untuk uji parsial, variabel Kompetensi dan Disiplin Kerja 

berpengaruh positif dan signifikan terhadap Kinerja perangkat desa. Namun, 

variabel Servant Leadership tidak berpengaruh positif signifikan terhadap Kinerja 

perangkat desa. 

 

 

Kata Kunci : Servant Leadership, Kompetensi, Disiplin Kerja, dan Kinerja 

Perangkat Desa. 
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ABSTRACT 

 

This study aims to determine the effect of Servant Leadership, 

Competence, and Work Discipline on the performance of village apparatus in 

Jatilawang District, Banyumas Regency. This research is a quantitative study 

using a questionnaire of as many as 105 respondents from the village apparatus 

in Jatilawang District, Banyumas Regency. The sampling technique uses a 

saturated sampling method or census. Data analysis used descriptive statistics, 

validity test, reliability test, classical assumption test, multiple linear regression 

test, determination coefficient test, F test, and t-test. Based on the results of the 

study, it shows that Servant Leadership, Competence, and Work Discipline 

simultaneously effect the Performance of Village Apparatus in Jatilawang 

District, Banyumas Regency. For the partial test, the competency and work 

discipline variables have a positive and significant effect on the performance of 

the village apparatus. However, the Servant Leadership variable did not have a 

significant positive effect on the performance of the village apparatus. 

 

 

Keywords : Servant Leadership, Competence, Work Discipline, and Performance 

Of Village Apparatus. 
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