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ABSTRAK 

Penelitian ini bertujuan untuk menganalisis pengaruh Kepemimpinan, Motivasi, 

Disiplin Kerja dan Kompensasi Terhadap Kinerja Karyawan PT. SATRIA 

BUANA PAMULA SAKTI. Populasi yang dijadikan sebagai target penelitian ini 

adalah pihak-pihak yang terkait dengan kinerja karyawan PT. SATRIA BUANA 

PAMULA SAKTI . Sejumlah 150 orang, dan seluruhnya menjadi responden 

dengan menggunakan model analisis regresi linear Berganda. Hasil penelitian ini 

menunjukkan bahwa semua variabel, yakni: Kepemimpinan, Motivasi, Disiplin 

Kerja dan Kompensasi, memiliki pengaruh yang positif dan signifikan secara 

simultan terhadap kinerja Karyawan PT. SATRIA BUANA PAMULA SAKTI. 

Sedang secara parsial ditemukan bahwa untuk uji parsial kepemimpinan 

berpengaruh negatif dan tidak signifikan terhadap kinerja karyawan, variabel 

motivasi kerja berpengaruh positif signifikan terhadap kinerja karyawan, variabel 

disiplin kerja berpengaruh negatif dan signifikan terhadap kinerja karyawan dan 

variabel kompensasi berpengaruh positif dan signifikan terhadap kinerja karyawan. 

Kata Kunci : Kinerja Karyawan, Kepemimpinan, Motivasi Kerja, Disiplin Kerja 

dan Kompensasi. 
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ABSTRACT 

This study aims to analyze the effect of Leadership, Motivation, Work Discipline 

and Compensation on Employee Performance at PT. SATRIA BUANA PAMULA 

SAKTI. The population that is used as the target of this research is the parties 

related to the performance of the employees of PT. SATRIA BUANA PAMULA 

SAKTI . A total of 150 people, and all of them became respondents using a 

multiple linear regression analysis model. The results of this study indicate that 

all variables, namely: Leadership, Motivation, Work Discipline and 

Compensation, have a positive and significant influence simultaneously on the 

performance of employees of PT. SATRIAN BUANA PAMULA SAKTI. While it 

was partially found that for the partial test leadership has a negative and 

insignificant effect on employee performance, the work motivation variable has a 

significant positive effect on employee performance, the work discipline variable 

has a negative and significant effect on employee performance and the 

compensation variable has a positive and significant effect on employee 

performance. 

Keywords: Employee Performance, Leadership, Work Motivation, Work 

Discipline and Compensation. 

Pengaruh Kepemimpinan, Motivasi…, Lukman Setyaji Pratama, Fakultas Ekonomi dan Bisnis UMP, 2021

mailto:lukmanaji77@gmail.com
mailto:chipatoyusnar@gmail.com


xiii  

 

 

 

 

DAFTAR ISI 

HALAMAN PERSETUJUAN ............................................................................... iii 

HALAMAN PENGESAHAN ................................................................................ iv 

HALAMAN PERNYATAAN ORISINALITAS .................................................... v 

MOTTO ................................................................................................................ vii 

PERSEMBAHAN ................................................................................................ viii 

KATA PENGANTAR ........................................................................................... ix 

ABSTRAK ............................................................................................................. xi 

ABSTRACT ............................................................................................................ xii 

DAFTAR ISI ........................................................................................................ xiii 

DAFTAR TABEL ............................................................................................... xvii 

DAFTAR LAMPIRAN ........................................................................................ xix 

BAB I ...................................................................................................................... 1 

PENDAHULUAN .................................................................................................. 1 

A. Latar Belakang ............................................................................................. 1 

B. Rumusan Masalah Penelitian ..................................................................... 10 

C. Batasan Masalah......................................................................................... 11 

D. Tujuan Penelitian ....................................................................................... 11 

E. Manfaat penelitian ...................................................................................... 12 

Pengaruh Kepemimpinan, Motivasi…, Lukman Setyaji Pratama, Fakultas Ekonomi dan Bisnis UMP, 2021



xiv 

 

BAB II ................................................................................................................... 14 

TINJAUAN PUSTAKA........................................................................................ 14 

A. Landasan Teori ........................................................................................... 14 

B. Hasil Penelitian Terdahulu ......................................................................... 39 

C. Kerangka Pemikiran ................................................................................... 50 

D. HIPOTESIS ................................................................................................ 51 

BAB III.................................................................................................................. 52 

METODE PENELITIAN ...................................................................................... 52 

A. Jenis Penelitian ........................................................................................... 52 

B. Subjek dan Objek Penelitian ...................................................................... 52 

C. Populasi dan Sampel .................................................................................. 52 

D. Jenis Data, Sumber Data dan Teknik Pengumpulan Data.......................... 53 

E. Variabel Penelitian ..................................................................................... 54 

F. Definisi Konseptual, Definisi Operasional, dan Indikator ......................... 55 

G. Metode Analisis Data ................................................................................. 60 

BAB IV ................................................................................................................. 71 

HASIL DAN PEMBAHASAN ............................................................................. 71 

A. Gambaran Umum ....................................................................................... 71 

1. Sejarah Perusahaan ................................................................................. 71 

2. Visi dan Misi PT. Satria Buana Pamula Sakti ........................................ 72 

Pengaruh Kepemimpinan, Motivasi…, Lukman Setyaji Pratama, Fakultas Ekonomi dan Bisnis UMP, 2021



xv 

 

3. Struktur Organisasi Perusahaan .............................................................. 73 

4. Respon rate ............................................................................................. 74 

5. Karakteristik Responden ........................................................................ 75 

6. Uji Analisis Deskriptif ............................................................................ 78 

7. Uji Instrumen .......................................................................................... 85 

8. Uji Asumsi Klasik .................................................................................. 91 

9. Uji Analisis Data .................................................................................... 95 

B. Pembahasan .............................................................................................. 105 

BAB V ................................................................................................................. 114 

PENUTUP ........................................................................................................... 114 

A. Simpulan .................................................................................................. 114 

B. Keterbatasan Penelitian ............................................................................ 114 

DAFTAR PUSTAKA ......................................................................................... 117 

Pengaruh Kepemimpinan, Motivasi…, Lukman Setyaji Pratama, Fakultas Ekonomi dan Bisnis UMP, 2021



xvi  

 

 

 
 

DAFTAR GAMBAR 

 

Gambar 2. 1 Kerangka Pemikiran ......................................................................... 50 

 

Gambar 3. 1 Kurva Uji Hipotesis Pertama (Uji F) ................................................ 66 

 

Gambar 3. 2 Kurva Uji t Hipotesis Kedua ............................................................ 67 

 

Gambar 3. 3 Kurva Uji t Hipotesis Ketiga ............................................................ 68 

 

Gambar 3. 4 Kurva Uji t Hipotesis Keempat ........................................................ 69 

 

Gambar 3. 5 Kurva Uji t Hipotesis Kelima ........................................................... 70 

 

Gambar 4. 1 Struktur Organisasi ........................................................................... 73 

 

Gambar 4. 2 Kurva Uji Hipotesis Pertama (Uji F) .............................................. 101 

 

Gambar 4. 3 Kurva Uji T Hipotesis Kedua ......................................................... 102 

 

Gambar 4. 4 Kurva Uji t Hipotesis Ketiga .......................................................... 102 

 

Gambar 4. 5 Kurva Uji t Hipotesis Keempat ...................................................... 103 

 

Gambar 4. 6 Kurva Uji t Hipotesis Kelima ......................................................... 104 

Pengaruh Kepemimpinan, Motivasi…, Lukman Setyaji Pratama, Fakultas Ekonomi dan Bisnis UMP, 2021



xvii  

 

 

 

 
 

DAFTAR TABEL 

Tabel 2. 1 Penelitian Terdahulu ............................................................................ 39 

Tabel 3.  1 Indikator Kinerja Karyawan................................................................ 55 

Tabel 3.  2 Indikator Kepemimpinan .................................................................... 57 

Tabel 3.  3 Indikator Motivasi Kerja ..................................................................... 57 

Tabel 3.  4 Indikator Disiplin Kerja ...................................................................... 58 

Tabel 3.  5 Indikator Kompensasi ......................................................................... 59 

Tabel 4. 1 Respon rate ........................................................................................... 74 

Tabel 4. 2 Deskripsi Responden Berdasarkan Jenis Kelamin ............................... 75 

Tabel 4. 3 Deskripsi Responden Berdasarkan Umur ............................................ 76 

Tabel 4. 4 Deskripsi Responden Berdasarkan Status Pernikahan ......................... 76 

Tabel 4. 5 Deskripsi Respoden Berdasarkan Pendidikan Terakhir ....................... 77 

Tabel 4. 6 Deskripsi Responden Berdasarkan Masa Kerja ................................... 77 

Tabel 4. 7 Deskripsi Responden Berdasarkan Status Karyawan .......................... 78 

Tabel 4. 8 Hasil Uji Deskriptif Kinerja Karyawan ............................................... 79 

Tabel 4. 9 Hasil Uji Deskriptif Kepemimpinan .................................................... 80 

Tabel 4. 10 Hasil Uji Deskriptif Motivasi Kerja ................................................... 82 

Tabel 4. 11 Hasil Uji Deskriptif Disiplin Kerja .................................................... 83 

Tabel 4. 12 Hasil Uji Deskriptif Kompensasi ....................................................... 84 

Tabel 4. 13 Uji Validitas Kinerja Karyawan ......................................................... 86 

Tabel 4. 14 Uji Validitas Kepemimpinan ............................................................. 87 

Tabel 4. 15 Uji Validitas Motivasi Kerja .............................................................. 88 

Tabel 4. 16  Hasil Uji Validitas Disiplin Kerja ..................................................... 88 

Pengaruh Kepemimpinan, Motivasi…, Lukman Setyaji Pratama, Fakultas Ekonomi dan Bisnis UMP, 2021



xviii  

Tabel 4. 17 Hasil Uji Validitas Kompensasi ......................................................... 89 

Tabel 4. 18 Hasil Uji Reliabilitas .......................................................................... 90 

Tabel 4. 19 Hasil Uji Normalitas .......................................................................... 92 

Tabel 4. 20 Hasil Uji Multikolinearitas................................................................. 93 

Tabel 4. 21 Hasil Uji Heterokedastisitas ............................................................... 95 

Tabel 4. 22 Hasil Uji Analisis Linier Berganda .................................................... 96 

Tabel 4. 23 Hasil Uji Koefisien Determinasi (R2) ................................................ 99 

Tabel 4. 24 Rekapitulasi Penelitian ..................................................................... 104 

Pengaruh Kepemimpinan, Motivasi…, Lukman Setyaji Pratama, Fakultas Ekonomi dan Bisnis UMP, 2021



xix  

 

 

 

 
DAFTAR LAMPIRAN 

Lampiran 1. 1 Surat Iji Perusahaan ..................................................................... 121 

Lampiran 2. 1 Kuesioner ..................................................................................... 122 

Lampiran 3. 1 Data Responden ........................................................................... 130 

Lampiran 4. 1 Nilai Tabulasi Dat ........................................................................ 150 

Lampiran 5. 1 Data Kharakterisitik Responden .................................................. 184 

Lampiran 6. 1 Analisis Deskriptif ....................................................................... 186 

Lampiran 7. 1 Hasil Uji Validitas ....................................................................... 189 

Lampiran 8. 1 Hasil Uji Reliabilitas ................................................................... 194 

Lampiran 9. 1 Hasil Uji Normalitas .................................................................... 195 

Lampiran 10. 1 Hasil Uji Multikolinearitas ........................................................ 196 

Lampiran 11. 1 Hasil Uji Heterokedastisitas ...................................................... 196 

Lampiran 12. 1 Analisis Regresi Linier Berganda .............................................. 197 

Lampiran 13. 1 Hasil Uji Koefisien Determinasi (R2) ....................................... 197 

Lampiran 14. 1 Hasil Uji F (Hipotesis Simultan) ............................................... 197 

Pengaruh Kepemimpinan, Motivasi…, Lukman Setyaji Pratama, Fakultas Ekonomi dan Bisnis UMP, 2021




