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DAN KOMPENSASI TERHADAP KINERJA KARYAWAN Perusahaan
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Lukman Setyaji Pratama!
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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh Kepemimpinan, Motivasi,
Disiplin Kerja dan Kompensasi Terhadap Kinerja Karyawan PT. SATRIA
BUANA PAMULA SAKTI. Populasi yang dijadikan sebagai target penelitian ini
adalah pihak-pihak yang terkait dengan kinerja karyawan PT. SATRIA BUANA
PAMULA SAKTI . Sejumlah 150 orang, dan seluruhnya menjadi responden
dengan menggunakan model analisis regresi linear Berganda. Hasil penelitian ini
menunjukkan bahwa semua variabel, yakni: Kepemimpinan, Motivasi, Disiplin
Kerja dan Kompensasi, memiliki pengaruh yang positif dan signifikan secara
simultan terhadap kinerja Karyawan PT. SATRIA BUANA PAMULA SAKTIL.
Sedang secara parsial ditemukan bahwa untuk uji parsial kepemimpinan
berpengaruh negatif dan tidak signifikan terhadap kinerja karyawan, variabel
motivasi kerja berpengaruh positif signifikan terhadap kinerja karyawan, variabel
disiplin kerja berpengaruh negatif dan signifikan terhadap kinerja karyawan dan
variabel kompensasi berpengaruh positif dan signifikan terhadap kinerja karyawan.
Kata Kunci : Kinerja Karyawan, Kepemimpinan, Motivasi Kerja, Disiplin Kerja
dan Kompensasi.
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EFFECT OF LEADERSHIP, WORK MOTIVATION, WORK DISCIPLINE
AND COMPENSATION ON EMPLOYEES PERFORMANCE PT. SATRIA
BUANA PAMULA SAKTI PURWOKERTO

Lukman Setyaji Pratama!
Faculty of Economics and Business
Universitas Muhammadiyah Purwokerto
E-mail : lukmanaji77@gmail.com

Alfato Yusnar Kharismasyah?
Faculty of Economics and Business
Universitas Muhammadiyah Purwokerto
E-mail : chipatoyusnar@gmail.com

ABSTRACT

This study aims to analyze the effect of Leadership, Motivation, Work Discipline
and Compensation on Employee Performance at PT. SATRIA BUANA PAMULA
SAKTI. The population that is used as the target of this research is the parties
related to the performance of the employees of PT. SATRIA BUANA PAMULA
SAKTI . A total of 150 people, and all of them became respondents using a
multiple linear regression analysis model. The results of this study indicate that
all variables, namely: Leadership, Motivation, Work Discipline and
Compensation, have a positive and significant influence simultaneously on the
performance of employees of PT. SATRIAN BUANA PAMULA SAKTI. While it
was partially found that for the partial test leadership has a negative and
insignificant effect on employee performance, the work motivation variable has a
significant positive effect on employee performance, the work discipline variable
has a negative and significant effect on employee performance and the
compensation variable has a positive and significant effect on employee
performance.

Keywords: Employee Performance, Leadership, Work Motivation, Work
Discipline and Compensation.
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