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PENGARUH KOMITMEN ORGANISASI, DISIPLIN KERJA DAN ETOS
KERJA TERHADAP KINERJA KARYAWAN PERUSAHAAN AIR
MINUM TIRTA SATRIA KABUPATEN BANYUMAS

Jepri Irawan’
Fakultas Ekonomi dan Bisnis
Universitas Muhammadiyah Purwokerto
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Hermin Endratno®
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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh komitmen organisasi,
disiplin kerja dan etos kerja terhadap kinerja karyawan perusahaan air minum tirta
satria Kabupaten Banyumas. Jumlah populasi penelitian ini sebanyak 241
karyawan. Sampel pada peelitian ini sebanyak 160 karyawan dengan
menggunakan teknik simple random sampling. Analisis yang digunakan adalah,
analisis regresi berganda. Hasil penelitian ini adalah; (a) komitmen organisasi
berpengaruh positif dan signifikan terhadap kinerja karyawan. (b) disiplin kerja
berpengaruh positif dan signifikan terhadap kinerja karyawan. (c) etos kerja
berpengaruh positif dan signifikan terhadap kinerja karyawan. Berdasarkan uji
koefisien determinasi menunjukkan besarnya pengaruh komitmen organisasi,
disiplin kerja, dan etos kerja terhadap kinerja karyawan sebesar 49,2%, sedangkan
sisanya sebesar 50,8% dipengaruhi variabel diluar model penelitan.

Kata Kunci: komitmen organisasi, disiplin kerja, etos kerja
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THE EFFECT OF ORGANIZATIONAL COMMITMENT, WORK
DISCIPLINE AND WORK ETHOS ON EMPLOYEE PERFORMANCE OF
TIRTA SATRIA DRINKING WATER COMPANY, BANYUMAS
REGENCY

Jepri Irawan’
faculty of Economics and Business
Muhammadiyah University Purwokerto
iepriirawan02 @gmail.com

Hermin Endratno?
faculty of Economics and Business
Muhammadiyah University Purwokerto
herminendratno2002 @yahoo.com

ABSTRACT

This study aims to determine the effect of organizational commitment, work
discipline and work ethic on the performance of employees of the tirta satria
drinking water company, Banyumas Regency. The total population of this study
was 241 employees. The sample in this research is 160 employees using simple
random sampling technique. The analysis used is, t test and multiple regression
analysis. The results of this study are: (a) organizational commitment has a
positive and significant effect on employee performance. (b) work discipline has a
positive and significant effect on employee performance. (c) work ethic has a
positive and significant effect on employee performance. Based on the coefficient
of determination test shows the magnitude of the influence of organizational
commitment, work discipline, and work ethic on employee performance by
49.2%, while the remaining 50.8% is influenced by variables outside the research
model.

Keywords: organizational commitment, work discipline, work ethic
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