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MOTTO 

 

 

“Fa inna ma‟al-„usri yusroo 

Inna ma‟al-„usri yusroo” 

(Q.S. Al-Insyirah: 5-6) 

 

 

“Do the best, then you will get the best” 
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ABSTRAK 

 

Tujuan dari penelitian ini untuk mengetahui pengaruh self efficacy, employee 

engagement, dan perceived organizational support terhadap kinerja pegawai. 

Jenis penelitian ini adalah penelitian kuantitatif yang dilakukan di Perumdam 

Tirta Satria Kabupaten Banyumas. Metode pengambilan sampel pada penelitian 

ini adalah simple random sampling yang menghasilkan 151 responden. Teknik 

analisis data yang digunakan adalah uji analisis regresi linear berganda. Hasil 

penelitian menunjukkan bahwa self efficacy, employee engagement, perceived 

organizational support berpengaruh positif dan signifikan terhadap kinerja 

pegawai. 

 

 

Kata Kunci: Self Efficacy, Employee Engagement, Perceived Organizational 

Support, Kinerja Pegawai. 
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ABSTRACT 

 

This study aimed to determine the effect of self-efficacy, employee engagement 

and perceived organizational support on employee performance. The type of this 

study was quantitative research conducted in Perumdam Tirta Satria, Banyumas 

regency. The sampling method in this study was simple random sampling that 

generated 151 respondents. The data analysis technique used is multiple linear 

regression analysis. The result showed that self-efficacy, employee engagement, 

perceived organizational support have a significant and positive effect on 

employee performance. 

 

 

Keywords: Self-Efficacy, Employee Engagement, Perceived Organizational 

Support, Employee Performance. 
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