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Abstraksi 

 
Penelitian ini bertujuan untuk menganalisa pengaruh kepemimpinan, 

motivasi kerja, kepuasan kerja, sertifikasi dan budaya organisasi terhadap kinerja 

guru di SMP Muhammadiyah se Kabupaten Brebes.Penelitian dilakukan di SMP 

Muhammadiyah Se Kabupaten Brebes, sampel yang di gunakan dalam penelitian 

ini adalah seluruh populasi guru yang bersertifikasi. Jumlah responden pada 

penelitian ini sebanyak 108 guru. Tekhnik pengumpulan data dilakukan dengan 

menyebar kuesioner. Sedang tekhnis analisi data menggunakan spss versi 21 untuk 

menguji pengaruh kepemimpinan, motivasi kerja, kepuasan kerja, sertifikasi dan 

budaya organisasi terhadap kinerja guru.Hasil penelitian menunjukan ada pengaruh 

positif dan signifikan variabel kepemimpinan terhadap kinerja (8,304>1,98260) 

motivasi (9,497>1,98260) berpengaruh signifikan terhadap kinerja, variabel 

kepuasan kerja (3,744>1,98260) berpengaruh signifikan terhadap kinerja, variabel 

sertifikasi (9,531>1,98260) berpengaruh positif dan signifikan terhadp kinerja dan 

variabel budaya organisasi (10,109>1,98260) berpengaruh terhadap kinerja. 

Kata kunci: kepemimpinan, motivasi, kepuasan, sertifikasi, budaya organisasi, 

kinerja 
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Abstraction 

 
 

This study aims to analyze the influence of leadership, work motivation, job 

satisfaction, certification and organizational culture on teacher performance in SMP 

Muhammadiyah in Brebes Regency. The research was conducted at SMP 

Muhammadiyah in Brebes Regency, the sample used in this study was the entire 

population of certified teachers. The number of respondents in this study were 108 

teachers. Technique of data collection were carried out by distributing 

questionnaires. Meanwhile technique of data analysis used SSS version 21 to test 

the influence of leadership, work motivation, job satisfaction, certification and 

organizational culture on teacher performance. The results showed that there was a 

positive and significant influence of leadership variables on performance (8,304> 

1,98260) motivation (9,497> 1,98260) has a significant effect on performance, the 

job satisfaction variable (3,744> 1,98260) has a significant effect on performance, 

the certification variable (9,531> 1,98260) has a positive and significant effect on 

performance and organizational culture variables (10.109> 1.98260) effect on 

performance. 

Keywords: Leadership, Motivation, Satisfaction, Certification, Organizational 

Culture, Performance 
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