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ABSTRAK

Impak Motivasi Kerja dan Disiplin Guru terhadap
Kinerja Guru TK Negeri di Kabupaten Banjarnegara

Kinerja guru adalah hasil kerja kualitas maupun kuantitas yang dicapai oleh guru
guna melaksanakan tugas kerja sesuai dengan wewenang dan tanggung jawab dalam
rangka mencapai tujuan organisasi. Faktor pertama yang menjadi Impak kinerja
guru adalah motivasi kerja guru. Faktor kedua yang menjadi Impak kinerja guru
adalah disiplin guru. Tujuan penelitian ini adalah untuk mengetahui, memahami dan
menganalisis: (1) Impak Motivasi Kerja terhadap Kinerja guru TK Negeri di Kabupaten
Banjarnegara (2) Impak Disiplin Guru Terhadap Kinerja Guru TK Negeri di Kabupaten
Banjarnegara. (3) Impak Mativasi Kerja dan Disiplin guru secara bersama-sama terhadap
kinerja guru. Penelitian ini merupakan penelitian ex-post facto dengan metode
kuantitatif. Teknik pengumpulan data dengan menggunakan angket. Populasi penelitian
ini adalah seluruh guru TK Negeri di Kabupaten Banjarnegara. Teknik pengambilan
sampel yang digunakan adalah proportional random sampling dengan jumlah sampel
sebanyak 12 guru. Hasil menunjukkan (1) Motivasi kerja berpengaruh positif dan
signifikan terhadap kinerja guru di Kabupaten Banjarnegara. (2) Disiplin guru
berpengaruh dan signifikan terhadap kinerja guru TK di Kabupaten Banjarnegara. (3)
Motivasi Kerja dan Disiplin Guru berpengaruh positif dan signifikan terhadap kinerja
guru di kabupaten Banjarnegara, artinya ketika motivasi Kerja dan Disiplin guru
tinggi atau meningkat maka kinerja guru yang diperoleh akan meningkat.

Kata Kunci: Motivasi Kerja, Disiplin Guru dan Kinerja Guru
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ABSTRACT

Impact of Work Motivation and Teacher Discipline
on the Teacher Performed in TK Negeri
Banjarnegara

Teacher performance is the result of the quality and quantity achieved by teachers
in order to carry out tasks in accordance with the authority and responsibility in order to
achieve organizational goals. The first factor that impacts teacher performance is
teacher work motivation. The second factor that impacts teacher performance is teacher
discipline. The purpose of this study is to know, understand and analyze: (1) The Impact
of Work Motivation on the Performance of TK Teachers in Banjarnegara Regency (2)
The Impact of Teacher Discipline on the Performance of State TK Teachers in
Banjarnegara Regency. (3) Impact of Work Motivation and Teacher Discipline together
on teacher performance. This research is an ex-post facto research with gquantitative
methods. Data collection techniques using questionnaires. The population of this study
is all teachers of TK in Banjarnegara Regency. The sampling technique used is
proportional random sampling with a sample size of 12 teachers. The results show (1)
Work motivation has a positive and significant effect on the performance of teachers in
Banjarnegara Regency. (2) Teacher discipline is influential and significant on the
performance of kindergarten teachers in Banjarnegara Regency. (3) Work Motivation
and Teacher Discipline have a positive and significant effect on the performance of
teachers in Banjarnegara regency, that is, when the Work Motivation and Discipline of
teachers is high or increased then the performance of teachers obtained will increase.

Keywords: Work Motivation, Teacher Discipline, and Teacher Performance
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