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PENGARUH KOMPENSASI DAN MOTIVASI TERHADAP KINERJA
KARYAWAN DENGAN SEMANGAT KERJA SEBAGAI
VARIABEL MEDIASI DI DUTA MODE PURWOKERTO

Yessy Lia Lailatul Istichomah®, Hengky Widhiandono®
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Universitas Muhammadiyah Purwokerto®
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ABSTRAK

Penelitian ini bertujuan untuk menguji dan menganalisa variabel
independen kompensasi dan motivasi terhadap variabel dependen kinerja
karyawan dengan melalui variabel mediasi semangat kerja pada karyawan di Duta
Mode Purwokerto. Populasi dalam penelitian ini adalah karyawan Duta Mode
Purwokerto. Sampel yang digunakan dalam penelitian ini sebanyak 120 responden
yang ditentukan dengan teknik sensus. Pengumpulan data menggunakan
kuesioner. Teknik analisis data menggunakan analisis regresi linier berganda, uji
T, uji F dan uji sobel. Hasil uji t menunjukkan: a) Kompensasi berpengaruh
signifikan terhadap semangat kerja; b) Motivasi berpengaruh signifikan terhadap
semangat kerja; c¢) Kompensasi berpengaruh signifikan terhadap Kinerja
karyawan; d) Motivasi berpengaruh signifikan terhadap kinerja karyawan; d)
Semangat kerja berpengaruh signifikan terhadap kinerja karyawan. Hasil uji sobel
menunjukkan: a) Kompensasi berpengaruh signifikan terhadap Kinerja Kinerja
karyawan melalui Semangat Kerja; b) Motivasi berpengaruh signifikan terhadap
Kinerja Karyawan melalui Semangat Kerja.

Berdasarkan hasil uji koefisien determinasi adjusted R?> model 1
menunjukkan besarnya pengaruh kompensasi dan motivasi terhadap semangat
kerja adalah sebesar 56,9% dan sisanya sebesar 43,1% di jelaskan oleh variabel
lain yang tidak masuk dalam model 1. Hasil uji koefisien determinasi adjusted R?
model 2 menunjukkan besarnya pengaruh kompensasi, motivasi, dan semangat
kerja terhadap kinerja karyawan adalah sebesar 74,9% dan sisanya sebesar 25,1%
di jelaskan oleh variabel lain yang tidak masuk dalam model 2.

Kata Kunci : Kompensasi, Motivasi, Kinerja Karyawan, Semangat Kerja
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THE EFFECT OF COMPENSATION AND MOTIVATION TOWARD
PERFORMANCE EMPLOYEES WITH WORK SPIRIT AS MEDIATION
VARIABLES AT DUTA MODE PURWOKERTO

Yessy Lia Lailatul Istichomah®, Hengky Widhiandono®

Management Study Program S1, Faculty of Economics and Business @@
Muhammadiyah University Purwokerto )@
'yessilia275@gmail.com

’hengkywidhiandono@ump.ac.id

ABSTRACT

This research aims to test and analyze the independent variables of
compensation and maotivation on the dependent variable of employee performance
through the mediating variable of work spirit at Duta Mode Purwokerto. The
population in this research were employees of Duta Mode Purwokerto. The
sample used in this research were 120 respondents that determined by census
technique. Data collection using a questionnaire. The data analysis technique
used multiple linear regression analysis, T test, F test and sobel test. The results
of the t test, it shows: a) Compensation has a significant effect toward work spirit;
b) Motivation has a significant effect toward work spirit; ¢) Compensation has a
significant effect toward employee performance; d) Motivation has a significant
effect toward employee performance; d) Work spirit has a significant effect
toward employee performance. The sobel test results show: a) Compensation has
a significant effect toward employee performance through work spirit; b)
Motivation has a significant effect toward Employee Performance through work
spirit.

Based on the test results of the adjusted R? coefficient of determination
model 1 shows the influence of compensation and motivation on work spirit is
56.9% and the remaining 43.1% is explained by other variables not included in
model 1. The results of the adjusted R? coefficient of determination test results 2
shows the influence of compensation, motivation, and work spirit on employee
performance is 74.9% and the remaining 25.1% is explained by other variables
not included in model 2.

Keywords: Compensation, Motivation, Employee Performance, Work Spirit
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