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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh motivasi dan lingkungan
kerja terhadap kepuasan kerja, pengaruh maotivasi, lingkungan kerja dan kepuasan
kerja terhadap Kinerja karyawan, kepuasan kerja memediasi hubungan antara
motivasi terhadap kinerja karyawan dan kepuasan kerja memediasi hubungan antara
lingkungan kerja terhadap kinerja karyawan. Populasi yang digunakan adalah
karyawan bagian produksi PT. Herba Emas Wahidatama Purbalingga sejumlah 200
orang. Teknik pengambilan sampel menggunakan simple random sampling. Sampel
yang diambil sebanyak 132 responden dengan menggunakan perhitungan rumus
Yamane. Analisis data yang digunakan adalah uji validitas, uji reliabilitas, uji asumsi
Klasik, uji regresi linier berganda, uji koefisien determinasi (Adjusted R Square), uji f
(goodness of fit), uji t (parsial) dan uji Sobel.

Hasil penelitian menunjukan bahwa motivasi secara parsial berpengaruh
signifikan terhadap kepuasan kerja, lingkungan kerja secara parsial berpengaruh
signifikan terhadap kepuasan kerja, motivasi secara parsial berpengaruh signifikan
terhadap kinerja karyawan, lingkungan kerja secara parsial berpengaruh signifikan
terhadap kinerja karyawan, kepuasan kerja secara parsial berpengaruh signifikan
terhadap kinerja karyawan, kepuasan kerja memediasi hubungan antara motivasi
terhadap kinerja karyawan dan kepuasan kerja memediasi hubungan antara
lingkungan kerja terhadap kinerja karyawan.

Kata Kunci: Motivasi, Lingkungan Kerja, Kepuasan Kerja, Kinerja Karyawan
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THE EFFECT OF MOTIVATION AND WORK ENVIRONMENT TOWARD
EMPLOYEE PERFORMANCE WITH JOB SATISFACTION AS AN
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ABSTRACT

The purpose of this research was to determined the effect of motivation and
work environment on job satisfaction, the fluence of motivation, work environment
and job satisfaction on employee performance, job satisfaction mediates the
relationship between motivation on employee performance and job satisfaction
mediates the relationship between work environment and employee performance.
The population used was the production employees of PT. Herba Emas Wahidatma
Purbalingga for 200 people. The sampling technique used simple random sampling.
The samples taken were 132 respondents using the Yamane formula calculation. The
data analysis used is validity test, reliability test, classical assumption test, multiple
linear regression test, determination coefficient test (Adjusted R Square), f test
(goodness of fit), t test (partial) and Sobel test.

The results showed that motivation partially had a significant effect on job
satisfaction, work environment partially had a significant effect on job satisfaction,
motivation partially had a significant effect on employee performance, work
environment partially had a significant effect on employee performance, job
satisfaction partially had a significant effect on performance. employees, job
satisfaction mediates the relationship between motivation on employee performance
and job satisfaction mediates the relationship between work environment and
employee performance.

Keywords: Motivation, Work Environment, Job Satisfaction, Employee Performance.
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