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ABSTRAK

Penelitian ini bertujuan untuk menguji dan menganalisa variabel
independen kualitas kehidupan kerja dan kompensasi terhadap variabel dependen
kinerja karyawan dengan melalui variabel mediasi kepuasan kerja pada karyawan
PT. Koyorad Jaya Indonesia. Populasi dalam penelitian ini adalah karyawan
bagian produksi PT. Koyorad Jaya Indonesia. Sampel yang digunakan dalam
penelitian ini sebanyak 142 responden dengan teknik pengumpulan data yang
digunakan dalam penelitian ini adalah accidental sampling. Dengan menggunakan
analisis uji validitas dan uji reliabilitas, uji asumsi klasik, analisis regresi linier
berganda, uji T, uji F dan uji sobel.

Berdasarkan penelitian ini menyimpulkan bahwa dari uji sobel diketahui
bahwa kualitas kehidupan kerja berpengaruh signifikan terhadap kinerja kinerja
karyawan melalui kepuasan kerja dan kompensasi berpengaruh signifikan
terhadap kinerja karyawan melalui kepuasan kerja. Hasil penelitian yang di
dapatkan berdasarkan Uji t diperoleh; (a) kualitas kehidupan kerja berpengaruh
positif signifikan terhadap kepuasan kerja, (b) kompensasi berpengaruh positif
signifikan terhadap kepuasan kerja, (c) kualitas kehidupan kerja berpengaruh
positif signifikan terhadap kinerja karyawan, (d) kompensasi berpengaruh positif
signifikan terhadap kinerja karyawan, (e) kepuasan kerja berpengaruh positif
signifikan terhadap kinerja karyawan. dibuktikan dengan t hitung lebih besar dari t
tabel. Berdasarkan uji koefisien determinasi (R%) model 1 menunjukkan besarnya
persentase kualitas kehidupan kerja, kompensasi, terhadap kepuasan kerja sebesar
28,9%. Pada uji koefisien determinasi ( Adjusted R®) model 2 menunjukkan
bahwa presentase kualitas kehidupan kerja, kompensasi, dan kepuasan Kkerja
terhadap kinerja karyawan sebesar 43,2%.

Kata Kunci : Kualitas Kehidupan Kerja, Kompensasi, Kepuasan Kerja, Kinerja
Karyawan
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ABSTRACT

This study aims to test and analyze the independent variables of the quality
of work life and compensation for the dependent variable of employee
performance through the mediating variable of job satisfaction at PT. Koyorad
Jaya Indonesia. The population in this study were employees of the production
section of PT. Koyorad Jaya Indonesia. The sample used in this study were 142
respondents with the data collection technique used in this study was accidental
sampling. By using the analysis of the validity test and reliability test, classical
assumption test, multiple linear regression analysis, T test, F test and Sobel test.

Based on this research, it is concluded that from the sobel test, it is known
that the quality of work life has a significant effect on employee performance
through job satisfaction and compensation has a significant effect on employee
performance through job satisfaction. The research results obtained based on the
t test are obtained; (a) the quality of work life has a significant positive effect on
job satisfaction, (b) compensation has a significant positive effect on job
satisfaction, (c) the quality of work life has a significant positive effect on
employee performance, (d) compensation has a significant positive effect on
employee performance, (e) ) job satisfaction has a significant positive effect on
employee performance. evidenced by t arithmetic greater than t table. Based on
the coefficient of determination (R?) model 1 test, the percentage of the quality of
work life, compensation, and job satisfaction is 28,9%. In the coefficient of
determination (Adjusted R?) model 2 test, it shows that the percentage of quality
of work life, compensation, and job satisfaction on employee performance is
43,2%.

Keywords : Quality of Work Life, Compensation, Job Satisfaction, Employee
Performance
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