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PENGARUH LINGKUNGAN KERJA, LOYALITAS KARYAWAN DAN
KOMPENSASI TERHADAP KINERJA KARYAWAN PADA PT
WAHANA KASIH MULIA KEDUNGREJA CILACAP
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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh lingkungan kerja
loyalitas karyawan dan kompensasi terhadap kinerja karyawan PT Wahana Kasih
Mulia Kedungreja Cilacap. Sampel yang digunakan dalam penelitian ini adalah
seluruh karyawan sebanyak 107 responden dengan menggunakan accidental
sampling. Analisis yang digunakan adalah Uji F, Uji T dan R? adjusted.

Hasil penelitian ini berdasarkan uji F menyatakan bahwa lingkungan kerja
loyalitas karyawan dan kompensasi berpengaruh signifikan terhadap Kinerja
karyawan. Berdasarkan uji t diperoleh: (a) lingkungan Kkerja berpengaruh
signifikan terhadap Kkinerja karyawan (b) loyalitas karyawan berpengaruh
signifikan terhadap Kkinerja karyawan (c) kompensasi berpengaruh terhadap
kinerja karyawan. Berdasarkan uji koefisien determinasi R? adjusted menunjukan
besarnya pengaruh lingkungan kerja, loyal itas karyawan dan kompensasi
terhadap Kkinerja karyawan sebesar 67,1% sedangkan sisanya 32,9% dipengaruhi
variabel di luar model penelitian.

Kata Kunci: lingkungan kerja, loyalitas karyawan, kompensasi dan kinerja
karyawan.
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EFFECT OF WORK ENVIRONMENT, EMPLOYEE LOYALTY AND
COMPENSATION ON EMPLOYEE PERFORMANCE AT PT WAHANA
KASIH MULIA KEDUNGREJA CILACAP

Desy Utami 1
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Hengky widhiandono 2
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ABSTRACT

This study aims to determine the effect of the work environment on employee
loyalty and compensation on the performance of employees of PT Wahana Kasih
Mulia Kedungreja Cilacap. The sample used in this study were all 107 employees
using accidental sampling. The analysis used was the F test, T test and adjusted
R2.

The results of this study based on the F test state that the work environment,
employee loyalty and compensation, has a significant effect on employee
performance. Based on the t test, it is obtained: (a) work environment has a
significant effect on employee performance (b) employee loyalty has a significant
effect on employee performance (c) compensation has a significant effect on
employee performance. Based on the coefficient of determination, R2 adjusted
shows the influence of work environment, employee loyalty and compensation on
employee performance by 67.1%, while the remaining 32.9% is influenced by
variables outside the research model.

Keywords: work environment, employee loyalty, compensation and employee
performance.

XVi
Pengaruh Lingkungan Kerja..., Desy Utami, Fakultas Ekonomi dan Bisnis UMP, 2021


mailto:Desyutami98@gmail.com
mailto:Hengkywidhiando@ump.ac.id



