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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh budaya organisasi,
pelatihan dan disiplin kerja terhadap kinerja pegawai paramedis pada RST
Wijayakusuma Purwokerto. Populasi penelitian adalah pegawai paramedis RST
Wijayakusuma Purwokerto yang berjumlah 183 pegawai. Jumlah sampel yang
diambil sebanyak 126 pegawai dengan menggunakan teknik simpel random
sampling dan data yang diperoleh langsung dari responden dengan instrument
penelitian menggunakan kuesioner. Data dianalisis menggunakan uji deskriptif, uji
instrument data, uji asumsi klasik, dan analisis regresi linier berganda. Hasil
penelitian membuktikan bahwa variabel budaya organisasi, pelatihan dan disiplin
kerja masing-masing secara parsial mempunyai pengaruh postif signifikan terhadap
kinerja pegawai. Koefisien R? = 0,574, yaitu menunjukan temuan bahwa variabel
budaya organisasi, pelatihan dan disiplin kerja secara simultan mampu menjelaskan
signifikan variasi perubahan variabel kinerja pegawai sebesar 57,4%.

Kata kunci : budaya organisasi, pelatihan, displin kerja dan kinerja pegawai.
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THE APPLICATION OF MULTIPLE REGRESSION ANALYSIS METHOD
IN ORGANIZATIONAL CULTURE, TRAINING, DISCIPLINE OF WORK
AND EMPLOYEES PERFORMANCE OF RST WIJAYAKUSUMA
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ABSTRACT

The research aimed to determine the effect of organizational culture,
training and work discipline on the employees performance in RST Wijayakusuma
Purwokerto. Population were 183 paramedic of RST Wijayakusuma Purwokerto.
The number of samples taken as many as 126 employees were determined using
simple random sampling techniques and data obtained directly from respondents
with research instruments using a questionnaire. Data were analyzed using
descriptive test, data instrument test, classic assumption test, and multiple linear
regression analysis. The results of the research found that the organizational
culture, training and work discipline variables partially has a significant positive
effect on employee performance. Coefficient R2 = 0.574, which shows the findings
that the variables of organizational culture, training and work discipline
simultaneously able to explain significant effects on employee performance of
57.4%.

Keywords: Organizational Culture, Training, Work Discipline and Employee
Performance.
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