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ABSTRAK

PENGARUH ETIKA KERJA ISLAMI TERHADAP KINERJA
KARYAWAN DENGAN KOMITMEN ORGANISASI
SEBAGAI VARIABEL MEDIASI DI SL CORP PURWOKERTO

Anisah Ayu Walandari', Hengky Widhiandono?
Program Studi Manajemen S1/ Fakultas Ekonomi dan Bisnis @@
Universitas Muhammadiyah Purwokerto”®

1anisaayuw25@qmai|.com, g hengkywidhiandono@ump.ac.id

ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh etika kerja islami
terhadap kinerja karyawan dengan komitmen organisasi sebagai variabel mediasi
pada SL Corp Purwokerto. Populasi dalam penelitan ini adalah seluruh karyawan
SL Corp Purwokerto. Sampel yang digunakan dalam penelitian ini adalah
sebanyak 130 karyawan dengan menggunakan teknik Probability Sampling.
Analisis yang digunakan adalah Uji Kecocokan Model (F), Uji t, Uji Sobel, dan
Uji Koefisien Determinasi (R?).

Berdasarkan hasil kecocokan model (F) model 1 dan model 2 telah
memenuhi uji kecocokan model. Hasil penelitian uji t menyimpulkan; (a) etika
kerja islami berpengaruh signifikan terhadap kinerja karyawan, (b) etika kerja
islami berpengaruh signifikan terhadap komitmen organisasi, (¢) komitmen
organisasi berpengaruh signifikan terhadap kinerja karyawan, (d) komitmen
organisasi dapat memediasi hubungan antara etika kerja islami terhadap kinerja
karyawan. Hasil Uji Sobel menyimpulkan bahwa etika kerja islami berpengaruh
signifikan terhadap kinerja karyawan melalui komitmen organisasi. Hasil uji
koefisien determinasi (R?) model 1 menunjukkan besarnya pengaruh etika kerja
islami dan komitmen organisasi terhadap kinerja karyawan sebesar 8,4%. Pada uji
koefisien determinasi (R?) model 2 menunjukkan bahwa pengaruh etika kerja
islami terhadap komitmen organisasi sebesar 61%.

Kata kunci : Etika Kerja Islami, Komitmen Organisasi, Kinerja Karyawan.
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ABSTRACT

THE EFFECT OF ISLAMIC WORK ETHICS ON EMPLOYEE

PERFORMANCE WITH ORGANIZATIONAL COMMITMENT

AS A MEDIATION VARIABLES IN PURWOKERTO CORP. SL
PURWOKERTO

Anisah Ayu Walandari', Hengky Widhiandono®
Management Study Program S1 / Faculty of Economics and Business
Universitas Muhammadiyah Purwokerto

ABSTRACT

This research aims to determine the effect of Islamic work ethics on
employee performance with organizational commitment as a mediating variable
at SL Corp Purwokerto. The population in this research is all employees of SL
Corp Purwokerto. The sample used in this study were 130 employees using the
Probability Sampling technique. The analysis used was the Model Fit Test (F), t
test, Sobel Test, and Determination Coefficient Test (R2).

Based on the results of the fit model (F) model 1 and model 2 have met the
model fit test. The results of the t test research concluded; (a) Islamic work ethics
have a significant effect on employee performance, (b) Islamic work ethics have a
significant effect on organizational commitment, (c) organizational commitment
has a significant effect on employee performance, (d) Organizational commitment
can mediate the relationship between Islamic work ethics and employee
performance. . The Sobel test results concluded that Islamic work ethics has a
significant effect on employee performance through organizational commitment.
The result of the coefficient of determination (R2) model 1 shows the magnitude of
the influence of Islamic work ethics and organizational commitment on employee
performance by 8.4%. The coefficient of determination (R2) model 2 test shows
that the effect of Islamic work ethics on organizational commitment is 61%.

Keywords : Islamic Work Ethics, Organizational Commitment, Employee
Performance.
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