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ABSTRAK

Tujuan -penelitian ini adalah ‘untuk menganalisis variabel gaya
kepemimpinan transformasional, ‘budaya organisasi, komunikasi-dan perceived
organizational support terhadap. kinerja: karyawan di' PT Cebong Imelindo
Wonosobo. Sampel dalam penelitian -ini. adalah karyawan .yang bekerja di PT
Cebong Imelindo Wonosobo. Pengambilan sampel menggunakan Non probability
Sampling. Jumlah sampel dalam penelitian: ini-sebanyak 105 responden. Teknik
analisis data yang digunakan-dalam penelitian ini-yaitu analisis statistik deskriptif,
uji instrumen, uji asumsi- Klasik, uji-analisis. data, uji kecocokan model dan uji
hipotesis. Hasil penelitian mengungkapkan bahwa variabel gaya kepemimpinan
transformasional berpengaruh positif dan signifikan terhadap. kinerja karyawan,
variabel budaya organisasi berpengaruh positif dan signifikan terhadap kinerja
karyawan, variable -komunikasi berpengaruh positif dan: signifikan terhadap
kinerja karyawan, dan:variabel perceived organizational support berpengaruh
positif dan signifikan terhadap Kinerja karyawan.

Kata Kunci : Gaya kepemimpinan transformasional, budaya organisasi,
komunikasi, perceived organizational support, dan Kkinerja
karyawan.
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THE EFFECT OF TRANSFORMATIONAL LEADERSHIP STYLE,
ORGANIZATIONAL CULTURE, COMMUNICATION AND PERCEIVED
ORGANIZATIONAL SUPPORT ON EMPLOYEE PERFORMANCE AT PT

CEBONG IMELINDO WONOSOBO

Ara Lusiowati
Faculty of Economics and Business
Muhammadiyah University of Purwokerto
aralusiowati86@gmail.com

Alfato Yusnar Kharismasyah
Faculty of Economics and Business
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chipatoyusnar@gmail.com

ABSTRACT

The purpose of this study was to analyze the variables of transformational
leadership style, organizational ' culture, - ~communication -.and perceived
organizational - support on employee - performance at PT. Cebong Imelindo
Wonosobo. The sample in this study were employees who worked at PT Cebong
Imelindo Wonosoba. Sampling-using non-probability sampling. Total of samples
in this study were 1105 respondents. The data’ analysis techniques used in this
research are-descriptive statistical analysis, instrument test, classical assumption
test, data analysis test, model fit test and hypothesis test. The results of the study
reveal that the transformational leadership style variable has a positive and
significant effect on employee performance, the organizational culture variable
has a positive and significant effect.on employee performance, the communication
variable has a positive and significant effect.-on employee performance, and the
perceived organizational support variable has a-positive and significant effect on
employee performance.

Keywords : transformational  leadership  style, . organizational  culture,
communication, perceived organizational support and employee
performance
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