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ABSTRAK 

 

Penelitian ini bertujuan untuk mengetahui pengaruh gaya kepemimpinan, 

disiplin kerja dan kepuasan kerja terhadap kinerja pegawai Dinas Pekerjaan Umum 

dan Penataan Ruang Kota Purworejo. Sampel yang digunakan dalam penelitian ini 

adalah 109 pegawai dengan menggunakan teknik Simple Random Sampling. 

Analisis yang digunakan adalah uji F, uji t dan R2 Adjusted. 

Hasil penelitian ini berdasarkan uji F menyatakan bahwa gaya 

kepemimpinan, disiplin kerja dan kepuasan kerja secara simultan berpengaruh 

signifikan terhadap kinerja pegawai. Berdasarkan uji t diperoleh; (a) Gaya 

Kepemimpinan secara parsial berpengaruh positif signifikan terhadap Kinerja 

Pegawai. (b) Disiplin Kerja secara parsial tidak berpengaruh terhadap Kinerja 

Pegawai. (c) Kepuasan Kerja secara parsial tidak berpengaruh terhadap Kinerja 

Pegawai. Berdasarkan koefisien determinasi R2 disesuaikan menunjukkan bahwa 

pengaruh gaya kepemimpinan, disiplin kerja dan kepuasan kerja terhadap kinerja 

pegawaisebesar 5,4%, sedangkan sisanya 94,6% dipengaruhi oleh variabel di luar 

model penelitian. 

 

Kata kunci: Gaya Kepemimpinan, Disiplin Kerja dan Kepuasan Kerja, Kinerja 

Pegawai 
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ABSTRACT 

 

This study aims to determine the effect of leadership style, work discipline 

and job satisfaction on the performance of the Public Works and Spatial Planning 

Office of Purworejo employees. The sample used in this study were 109 employees 

using the Simple Random Sampling technique. The analysis used is the F test, t test 

and R2 Adjusted. 

The results of this study based on the F test stated that leadership style, work 

discipline and job satisfaction simultaneously had a significant effect on employee 

performance. Based on the t test obtained; (a) leadership style partially has positive 

a significant effect on employee performance. (b) work discipline partially has no 

significant effect on employee performance. (c) job satisfaction partially has no 

significant effect on employee performance. Based on the coefficient of 

determination R2 adjusted, it shows that the influence of leadership style, work 

discipline and job satisfaction on employee performance is 5.4%, while the 

remaining 94.6% is influenced by variables outside the research model. 

 

Keywords: Leadership Style, Work Discipline and Job Satisfaction, Employee 

Performance 
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