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MOTTO

“Maka sesungguhnya bersama kesulitan ada kemudahan. Sesungguhnya bersama
kesulitan ada kemudahan. Maka apabila engkau telah selesai (dari sesuatu urusan),
tetaplah bekerja keras (untuk urusan yang lain). Dan hanya kepada Tuhanmulah
engkau berharap.” (QS. Al-Insyirah,6-8)

“ Happiness is not how much money we have, but how much time we can be
thankful. “
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Abstrak

Tujuan penelitian ini adalah untuk menguji seberapa besar pengaruh gaya
kepemimpinan transformasional, motivasi, dan stress kerja terhadap kinerja pegawai
pada kantor dirjen industri logam mesin alat transportasi dan elektronika kementerian
perindustrian. Sampel pada penelitian ini sejumlah 118 orang dengan menggunakan
sampel jenuh. Teknik analisa data menggunakan analisis regresi linear berganda. Hasil
penelitian ini menunjukan bahwa gaya kepemimpinan transformasional tidak
berpengaruh signifikan terhadap kinerja pegawai, sedangkan motivasi dan stress kerja
berpengaruh signifikan terhadap kinerja pegawai.

Kata kunci : Gaya Kepemimpinan Transformasional, Motivasi, Stress Kerja
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THE EFFECT OF TRANSFORMATIONAL LEADERSHIP,
MOTIVATION, AND WORK STRESS ON EMPLOYEE
PERFORMANCE

At the Office of the Directorate General of Metal Industries, Machinery,
Transportation Equipment and Electronics (ILMATE)
Ministry of Industry Jakarta

Wildan Yusuf Abdillah
The Faculty of Economics and Business
Universitas Muhammadiyah Purwokerto

E-mail: willdone.neptune2@agmail.com

Hermin Endratno
The Faculty of Economics and Business

Universitas Muhammadiyah Purwokerto

E-mail: herminendratno@ump.ac.id

Abstract

The purpose of this study was to examine how much influence transformational
leadership style, motivation, and work stress on employee performance at the director
general office of the metal industry of transportation machinery and electronics of the
ministry of industry. The sample in this study was 118 people using saturated samples.
The data analysis technique uses multiple linear regression analysis. The results of this
study indicate that transformational leadership style has no significant effect on
employee performance, while work motivation and stress have a significant effect on
employee performance.

Keywords: Transformational Leadership Style, Motivation, Work Stress
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