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ABSTRAK

Tujuan penelitian ini untuk mengetahui pengaruh secara simultan dan
parsial variabel independen Kepemimpinan autentik, Stres kerja, Disiplin kerja,
dan Kepuasan kerja terhadap variabel dependen Kinerja karyawan pada karyawan
PD BKK Cabang Kabupaten Brebes. Populasi dalam penelitian ini adalah
karyawan PD BKK Cabang Kabupaten Brebes, dengan jumlah sampel 80
responden. Teknik pengumpulan data yang digunakan dalam penelitian ini adalah
kuantitatif dengan menggunakan analisis uji validitas dan uji reabilitas, uji asumsi
klasik, analisis regresi linier berganda, uji T dan uji F. Hasil analisis menunjukan
secara parsial dan simultan variabel Kepemimpinan autentik, Stres kerja, Disiplin
kerja, dan Kepuasan kerja berpengaruh signifikan terhadap Kinerja karyawan.

Kata Kunci : Kepemimpinan Autentik, Stres Kerja, Disiplin Kerja, Kepuasan
Kerja dan Kinerja Karyawan.
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EFFECT OF AUTHENTIC LEADERSHIP, WORK STRESS, KERJ
DISCIPLINE, AND WORK SATISFACTION ON EMPLOYEE
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ABSTRACT

The purpose of this study was to determine the effect of simultaneous
and partial independent variables Authentic Leadership, Job Stress, Work
Discipline, and Job Satisfaction on the dependent variable Employee performance
on employees of PD BKK Brebes Regency Branch. The population in this study
were employees of PD BKK Brebes Regency, with a sample of 80 respondents.
The data collection technique used in this research is quantitative by using the
analysis of validity and reliability tests, classic assumption tests, multiple linear
regression analysis, T test and F test. The results of analysis show partially and
simultaneously the variables of authentic leadership, work stress, work discipline,
and job satisfaction has a significant effect on employee performance.

Keywords : Authentic Leadership, Job Stress, Work Discipline, Job Satisfaction

and Employee Performance.
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