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ABSTRAK 

 

Penelitian ini bertujuan untuk mengetahui pengaruh motivasi internal, 

disiplin preventif dan lingkungan kerja terhadap kinerja karyawan perusahaan 

daerah air minum Kabupaten Purbalingga. Penelitian ini menggunakan metode 

kuantitatif. Populasi dalam penelitian ini adalah seluruh karyawan tetap PDAM 

Kabupaten Purbalingga. Teknik pengambilan sampel menggunakan sampel jenuh 

(sensus). Sampel pada penelitian ini adalah sebesar 103 responden. Alat analisis 

yang digunakan dalam penelitian ini yaitu uji validitas, uji reliabilitas, uji asumsi 

klasik, analisis regresi berganda, uji t dan uji F. Hasil penelitian menunjukkan 

bahwa variabel motivasi internal, disiplin preventif dan lingkungan kerja 

berpengaruh simultan terhadap kinerja karyawan. Hasil uji analisis secara parsial 

menunjukkan bahwa motivasi internal dan lingkungan kerja berpengaruh 

signifikan terhadap kinerja karyawan, sedangkan disiplin preventif tidak 

berpengaruh signifikan terhadap kinerja karyawan. 

Kata kunci :  Motivasi internal, disiplin preventif, lingkungan kerja, kinerja 

karyawan PDAM. 
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ABSTRACT 

 

 This study aims to determine the effect of internal motivation, 

preventive discipline and work environment on the performance of employees of 

the drinking water company in Purbalingga Regency. This research uses 

quantitative methods. The population in this study were all permanent employees 

of the Purbalingga Regency PDAM. The sampling technique uses simple 

saturation / census. The sample in this study was 103 respondents. The analytical 

tool used in this study is validity test, reliability test, classic assumption test, 

multiple regression analysis, t test and F test. The results of the study show that 

internal motivation variables, preventive discipline and work environment have a 

simultaneous effect on employee performance. The results of the partial test 

showed that internal motivation and work environment had a significant effect on 

employee performance, while preventive discipline did not significantly influence 

employee performance. 

 

Keywords: Internal motivation, preventive discipline, work environment, PDAM 

employee performance. 
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“If Thats Good For You Do It More Often” 

( Aning Purwaningsih ) 
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