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ABSTRAK

Jenis penelitian yang digunakan. 'dalam-penelitian ini. adalah penelitian
kuantitatif untuk menganalisis pengaruh Gaya Kepemimpinan Transformasional,
Lingkungan Kerja, Motivasi Kerja, DanKepuasan Kerja Terhadap Kinerja
Pegawai - Dinas Perindustrian Dan Perdagangan Kabupaten 'Banyumas.Populasi
dalam penelitian ini adalah pegawai ' Dinas Perindustrian Dan Perdagangan
Kabupaten Banyumas yang berjumlah 120 orang. Teknik pengambilan sampel
yang digunakan adalah” simple random sampling dengan menggunakan sampel
sebanyak 104 responden . Teknik analisis data yang digunakan dalam penelitian
ini yaitu uji validitas dan' realibilitas,uji asumsi klasik,analis “regresi linier
berganda,uji hipotesis,dan statistik deskriptif.

Hasil analisis menunjukan bahwa Gaya Kepemimpinan Transformasional
secara parsial  berpengaruh positif signifikan terhadap Kkinerja pegawali,
Lingkungan Kerja secara parsial berpengaruh positif signifikan terhadap kinerja
pegawai,Motivasi Kerja secara parsial berpengaruh positif signifikan terhadap
kinerja pegawai dan Kepuasan Kerja secara parsial berpengaruh positif signifikan
tergadap kinerja pegawai. Gaya Kepemimpinan Transformasional, Lingkungan
Kerja, Motivasi Kerja, Dan Kepuasan Kerja secara simultan berpengaruh positif
signifikan terhadap kinerja pegawai Dinas Perindustrian Dan Perdagangan
Kabupaten Banyumas.

Kata kunci: Gaya Kepemimpinan Transformasional,Lingkungan Kerja, Motivasi
Kerja, Kepuasan Kerja, Kinerja Pegawai
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ABSTRACT

The quantitative research.-aims to analyze the effect of transformational
leadershipsStyle, work environment, ‘work motivation, and job satisfaction on
employee performance on the Trade' and - Industry Departmen in Banyumas
District Trade and Industry Department. Populations in 'this study were 120
employes of Banyumas District Trade and Industry Department..Samples were
determined by simple random samplingt technique and obtained 104 respondents.
Data were analyzed- using validity and reliability,descriptive statistics, classical
assumption, multiple linear regression, and hypothesis test.

The results of ‘the analysis showed that as partial; Transformational
Leadership Style partially has no significant -effect on employee performance, the
Work Environment partially has a significant positive effect on employee
performance, Work Motivation partially has no significant effect on employee
performance and Job Satisfaction partially has a significant positive effect on
employee performance. The style of Transformational Leadership, Work
Environment, Work Motivation, and Job Satisfaction simultaneously have a
significant positive effect on the performance .

Keywords: Transformational Leadership Style, Work Environment, Work
Motivation, Job Satisfaction, Employee Performance
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