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PENGARUH MOTIVASI, KEPUASAN KERJA, PENGAWASAN, DAN
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ABSTRAK

Penelitian ini bertujuan untuk menguji. dan menganalisis. pengaruh
motivasi, kepuasan kerja, pengawasan, lingkungan kerja fisik, dan lingkungan
kerja non fisik terhadap Kinerja karyawan Sambel Layah Corporation. Dalam
penelitian ini juga menguji-pengaruh: mediasi “kepuasan kerja pada hubungan
antara motivasi-dan kinerja karyawan. Sampel dalam penelitian ini ditentukan
dengan metode. sampling _jenuh.-Teknik analisis data.yang digunakan adalah
Analisis Regresi Linier Berganda. Berdasarkan hasil penelitian ini, menyimpulkan
bahwa secara simultan motivasi, kepuasan'kerja, pengawasan, lingkungan kerja
fisik dan lingkungan Kkerja non fisik berpengaruh terhadap kinerja karyawan.
Sedangkan secara parsial motivasi berpengaruh terhadap kinerja karyawan,
kepuasan Kkerja berpengaruh terhadap ‘kinerja karyawan, pengawasan tidak
berpengaruh - terhadap kinerja karyawan, lingkungan kerja fisik berpengaruh
terhadap kinerja karyawan, lingkungan kerja non fisik tidak berpengaruh terhadap
kinerja karyawan dan kepuasan kerja dapat memediasi hubungan motivasi dan
kinerja karyawan.

Kata kunci : motivasi, kepuasan kerja, pengawasan, lingkungan kerja fisik,
lingkungan kerja non fisik, kinerja karyawan.
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THE EFFECT OF MOTIVATION, JOB SATISFACTION, SUPERVISION,
AND WORK ENVIRONMENT OF PERFORMANCE EMPLOYEE IN
SAMBEL LAYAH CORPORATION

Puput Widiyanti, Hengky Widhiandono
Fakultas Ekonomi dan Bisnis
Universitas Muhammadiyah Purwokerto
puputwidiyantil7@gmail.com
hewid2001@yahoo.com

ABSTRACT

The purpose of this research is to analyze the effect of motivation, job
satisfaction, supervision, both physical and nn physical work environtment on
emplyee performance in Sambel Layah Corporation. This research.also examined
the mediation-role of job satisfaction . in'the effect of mativation on employee
performance. The census method. was used to -determined samples in this
research. Data were analyzed using ‘Multiple Linear Regression Analysis. The
result” of  this rresearch showed that mativation;- job- satisfaction, supervision,
physical work environment, and ‘non physical work environment have have
simultaneous effects on employee performance. ‘As . partial: motivation, job
satisfaction and physical work environment have significant effects on employee
performance, while both supervision and non physical work environment have no
effect on employee performance, and job satisfaction mediated the effect of

motivation on employee performance

Keyword : motivation, job satisfaction, supervision, physical work environment,

non physical work environment, employee performance.
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