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PENGARUH KEMAMPUAN KERJA, LINGKUNGAN KERJA FISIK,
LINGKUNGAN KERJA NON FISIK, KOMPENSASI FINANSIAL DAN
KOMPENSASI NONFINANSIAL PADA

PT. DWI BINTANG GLOBAL PEMALANG

Gigih Vio Andromeda’ Hengky Widhiandono?

FakultasEkonomi Dan BisnisUniversitasMuhammadiyahPurwokerto,
Indonesia

ABSTRAK

Tujuan penelitian ‘ini_untuk mengetahui pengaruh secara simultan dan
parsial variabel independen kemampuan kerja, lingkungan kerja fisik, lingkungan
kerja nonfisik, ‘kompensasi finansial dan kompensasi nonfinansial terhadap
variabel dependen; kinerja karyawan pada karyawan PT. Dwi.Bintang Global
Pemalang. Populasi dalam penelitian  ini-adalah karyawan PT. Dwi Bintang
Global Pemalang, dengan jumlah_sampel 106 responden. Teknik pengumpulan
data yang digunakan dalam penelitian ini adalah incidental sampling dengan
menggunakan analisis uji validitas dan uji reliabilitas, uji asumsi klasik, analisis
regresi linier berganda, uji t dan-uji-F. Hasil-analisis-menunjukkan secara parsial
dan simultan variabel kemampuan kerja; lingkungan kerja fisik, lingkungan kerja
non fisik, kompensasi finansial  dan kompensasi non finansial berpengaruh
signifikan terhadap kinerja karyawan.

Kata Kunci :Kemampuankerja, lingkungan Kerja fisik; lingkungan kerja
nonfisik, kompensasi finansial, kompensasi non finansial dan
kinerja
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EFFECT OF EMPLOYMENT ABILITY, PHYSICAL WORK
ENVIRONMENT, NON PHYSICAL WORK ENVIRONMENT, FINANCIAL
COMPENSATION AND NON FINANSIAL COMPENSATION IN
PT. DWI BINTANG GLOBAL IN PEMALANG

Gigih Vio Andromeda* Hengky Widhiandono®

Faculty of Economics and Business, Muhammadiyah University, Purwokerto,
Indonesia

ABSTRACT

The purpose of this study was to determine the effect of simultaneous
and partial independent variables of work ability, physical work environment,
non-physical work environment, financial compensation and non-financial
compensation on the dependent variable of employee performance on employees
of PT. Dwi Bintang Global Pemalang. The population in this study were
employees of PT. Dwi Bintang Global Pemalang, with a sample of 106
respondents. The data collection technique used in this study is incidental
sampling using analysis of validity and reliability tests, classic assumption tests,
multiple linear regression analysis, t test and F test. The results of the analysis
show partially and simultaneously the variables of workability, physical work
environment, non-physical work environment, financial compensation and non-
financial compensation have a significant effect on employee performance.

Keywords: work ability, physical work environment, non-physical work
environment,  financial  compensation and  non-financial
compensation
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