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ABSTRAK

Penelitian ini bertujuan untuk menganalisis dan.menjelaskan pengaruh gaya
kepemimpinan transformasional, komitmen -organisasional, -dan job satisfication
terhadap kinerja karyawan —pada PD.. ‘Owabong Purbalingga. Penelitian ini
menggunakan metode kuantitatif. Teknik pengambilan sampel menggunakan sample
random sampling. Penelitian ini - menyebarkan kuesioner dengan jumlah populasi 250
dan sampel responden sebanyak 165 kepada karyawan PD. Owabong Purbalingga.
Analisis data menggunakan uji regresi-linier berganda dan uji t. Berdasarkan hasil
penelitian° menunjukkan bahwa gaya kepemimpinan transformasional berpengaruh
signifikan terhadap kinerja karyawan. Sedangkan komitmen organisasional dan job
satisfication tidak berpengaruh-signifikan terhadap kinerja karyawan .

Kata Kunci : Gaya Kepemimpinan Tranformasional, Komitmen Organisasional,
Kepuasan Kerja, Kinerja Karyawan
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THE INFLUENCE OF TRANSFORMATIONAL LEADERSHIP STYLES,
ORGANIZATIONAL COMMITMENTS, AN JOB SATISFICATION OF
EMPLOYEE PERFORMANCE ON PD. OWABONG PURBALINGGA

Rohli Winasih *
Faculty of Economics and Business
Universitas Muhammadiyah Purwokerto
Email : winasihrohli@gmail.com

Hermin endratno >
Faculty of Economics and.Business
Universitas Muhammadiyah Purwokerto
Email.; herminendratno @gmail.com

ABSTRACT

This study ains to analyze and explain the influence of transformational
leadership styles, organizational commitments, and job satisfication of employee
performance .on PD. Owabong ‘Purbalingga. This research uses ' guantitative
methods. The. sampling technigque ~uses sample random sampling. This study
distributes questionnaires with a population of 250 and 165 respondents samples to
employees PD. Owabong Purbalingga. Data analysis uses multiple linier regression
test and t test. Based on the result of study showed that transformational leadership
styles had a significant effect on employee performancee. While the organizational
commitments and job. satisfication has no -significant effect on employee
performance.

Keywords : transformational Leadership Styles, Organizational Commitments, Job
Satisfication, Employee Performance
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