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ABSTRAK  

 
Penelitian ini bertujuan untuk menguji dan menganalisa “Pengaruh Pelatihan 

Terhadap Kinerja Karyawan Perawat RSI Fatimah Cilacap Dengan Employee 

Engagement Sebagai Variabel Mediasi”. Populasi dalam penelitian ini adalah seluruh 

perawat Rumah Sakit Islam Fatimah Cilacap. Sample yang digunakan dalam penelitian 

ini sebanyak 112 perawat dengan menggunakan teknik Simple Random Sampling. 

Analisis yang digunakan adalah Uji kecocokan Model (F), Uji t, Uji Sobel, dan Uji 

Koefisien Determinasi (R2). 

Berdasarkan hasil uji kecocokan model (F) model 1 dan 2 telah memenuhi uji 

kecocokan model. Hasil penelitian uji t menyimpulkan: (a) pelatihan berpengaruh 

signifikan terhadap employee engagement (b) employee engagement berpengaruh 

signifikan terhadap kinerja perawat (c) pelatihan berpengaruh signifikan terhadap kinerja 

(d) pelatihan berpengaruh terhadap kinerja melalui employee engagement perawat. Hasil 

Uji Sobel menyimpulkan bahwa pelatihan berpengaruh signifikan terhadap kinerja 

perawat melalui employee engagement. Hasil uji koefisien determinasi (R2) model 1 

menunjukkan bahwa kemampuan variable pelatihan dalam menjelaskan variable 

employee engagement sebesar 58,9%. Pada uji koefisien determinasi (R2) model ke 2 

menunjukkan kemampuan variable pelatihan dan employee engagement dalam 

menjelaskan variable kinerja sebesar 31,8%. 

 

Kata kunci: Pelatihan, Employee engagement, kinerja, SDM 
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Abstract 

 

 This study aims to test and analyze "The Effect of Training on Employee 

Performance of Nurse at RSI Fatimah Cilacap with Employee Engagement as a 

Mediation Variable". The population in this study were all nurses at Islamic 

Hospital Fatimah Cilacap. The sample used in this study were 112 nurses using 

the simple random sampling technique. The analysis used was the Model Fit Test 

(F), t test, Sobel Test, and Determination Coefficient Test (R2). 

 Based on the results of the fit test model (F) models 1 and 2 have met the 

model fit test. The results of the t test study concluded: (a) training has a 

significant effect on employee engagement(b) employee engagement has a 

significant effect on nurse performance(c) training has a significant effect on 

performance(d) training has an effect on performance through employee 

engagement nurses. The Sobel test results concluded that training had a 

significant effect on nurse performance through employee engagement. The result 

of the coefficient of determination (R2) model 1 shows that the ability of the 

training variable to explain the employee engagement variable is 58.9%. In the 

test of the coefficient of determination (R2), the second model shows the ability of 

training and employee engagement variables to explain the performance 

variables of 31.8%. 
 

Keywords: training, employee engagement, performance, human resources 
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