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PENGARUH KEPEMIMPINAN, DISIPLIN KERJA, ON THE JOB
TRAINING, DAN PENGEMBANGAN KARIR TERHADAP KINERJA
KARYAWAN PADA PT. TAKEDA INDONESIA BEKASI
Nurul Ainul Fajriyah®
Program Studi Manajemen S1, Fakultas Ekonomi dan Bisnis

Universitas Muhammadiyah Purwokerto
E-mail : ainurulnaf@gmail.com

Drs. Suyoto, M.Si?
Program Studi Manajemen S1, Fakultas Ekonomi dan Bisnis
Universitas Muhammadiyah Purwokerto
E-mail : suyoto_syahlan@yahoo.com

ABSTRAK

Tujuan dari penelitian ini adalah untuk menguji apakah kepemimpinan,
disiplin kerja, on the job training, dan pengembangan karir berpengaruh terhadap
kinerja karyawan PT. Takeda Indonesia Bekasi. Subjek penelitian ini adalah
karyawan PT. Takeda Indonesia yang sudah pernah mengalami kenaikan jabatan
dengan jumlah sampel sebanyak 105 responden. Teknik pengujian dalam
penelitian ini yaitu uji validitas, uji reliabilitas, uji asumsi klasik, analisis regresi
linier berganda dan uji hipotesis. Hasil analisis menunjukkan bahwa secara
simultan kepemimpinan, disiplin kerja, on the job training, dan pengembangan
karir berpengaruh signifikan terhadap kinerja karyawan. Dan secara parsial
variabel kepemimpinan, disiplin kerja dan on the job training memiliki pengaruh
terhadap kinerja karyawan, untuk variabel pengembangan karir secara parsial

tidak memiliki pengaruh terhadap kinerja karyawan.

Kata Kunci : Kepemimpinan, Disiplin Kerja, On The Job Training,

Pengembangan Karir, Kinerja Karyawan.
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ABSTRACT

The purpose of this research was to examine leadership, work discipine,
on the job trraining, and career development had significant effect on employee
performance in PT. Takeda Indonesia Bekasi. The subject of this research is
employee of PT. Takeda Indonesia Bekasi who had already promotion experience
with a total sample of 105 respondent. The analysis techniques in this study were
the validity test, reliability test, classic assumption test, multiple linear regression
analysis and hypothesis testing. The result of analysis showed that leadership,
work discipline, on the job training, career development have simultaneously
significant effect of employee performance. As partial, leadership, work discipline
and on the job training have significant effect on employee performance, while

career development have no effect on employee performance.

Keywords : Leadership, Work Discipine, On The Job Training, Career

Development, Employee Performance.
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