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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh variabel pelatihan,
kompetensi dan disiplin kerja terhadap kinerja karyawan. Jenis penelitian ini
adalah penelitian  kuantitatif. Pengambilan sampel pada penelitian ini
menggunakan sampling jenuh dengan jumlah sampel 120 orang. Penelitian ini
mengambil subyek di PT. Telkom Akses Purwokerto. Teknik analisis data yang
digunakan uji analisis regresi linier berganda. Hasil analisis data menunjukkan
bahwa secara simultan pelatihan, kompetensi dan disiplin kerja berpengaruh
signifikan terhadap kinerja karyawan. Sedangkan secara parsial pelatihan tidak
berpengaruh signifikan terhadap kinerja karyawan, kompetensi berpengaruh
signifikan terhadap kinerja karyawan dan disiplin kerja berpengaruh signifikan
terhadap kinerja karyawan.

Kata kunci: Pelatihan, Kompetensi, Disiplin Kerja, Kinerja Karyawan.
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THE EFFECT OF TRAINING, COMPETENCE AND WORK DISCIPLINE
ON EMPLOYEE PERFORMANCE IN PT. TELKOM AKSES
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University Muhammadiyah Purwokerto
jeanindrims@gmail.com

Suyoto?
Faculty of Economics and Bussines
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ABSTRACT

This research aimed to determine the effect of training, competence and work
discipline on employee performance. The type of research is quantitative
research. Samples of this research were taken using saturated sampling with a
number of samples of 120 respondents. This research took the subject in PT.
Telkom Akses Purwokerto. Data analysis techniques used are multiple linear
regression analysis. The results of this research showed that the training,
competence and work discipline have simultaneously significant effects on
employee performance. As partial: training has no effect on employee
performance, while competence and work discipline have significant effects on
employee performance.

Keywords: Training, Competence, Work Discipline, Employee Performance.
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